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IN pursuance of the provisions of clause (3) of Article 348 of the Constiﬁltion, the Governor is
}é]eﬁsed to order the publication of the following English translation of notification no. 1/2017/1569/6-pu-

_'1 ~17-54- 2015, dated August 17, 2017.

j , © . No. 1/2017/1569/6-})11—] 17-54-2015
o ’ Dated Lucknow, August 17,2017

q - IN exercise of the powers under clause (¢) of sub-section (2) of section 46 read with sub-section
(3) of the said section and section-2 of the Police. Act 1861 (Act no. 5 of 1861) and all other powers
enablinig him in this behalf the Govemor is. p]c;ased to make the following rules with a view to amending
the Uttar Pradesh Police Constable and Head Constable Service Rules, 2015:-

"1 THEUTTAR PRADESH PbLICE CONSTABLE AND HEAD CONSTABLE

SERVICE (FIRST AMENDMENT) RULES, 2017

1. (1) These rules may ‘be called the Uttar Pradesh Police Constable and
Head Constable Service (’Flrst Amendment) Rules, 2017.

(2). They shall come into force w1th effect from the date of thelr publication
in the Gazez‘te '

i
Short title and
commencement

s
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2. In the Uttar Pradesh Police Constable and Head Constable Service Rules,
. ''2015 hereinafter referred to as the said rules for the words "Constable" and "Head

! Constable" wherever occurring including heading and marginal heading, the words -

i"Constable Civil Police" and "Head Constable C1v11 Police" respectivlely shall be

substituted.

l 3. In the said rules for existing rule 8 set out 1n Column I below, the rule as
' set out in Column II shall be substztuted namely - -

~ COLUMN-I
Existing rule
i;&cademic qualification:
" A candidate for “direct recruitment to

the post of Police " Constable st
possess the’ quahﬁcatlon of 10th and12®

standard by'a Board establishied ‘by law:-“

m India or a qualification recognized by
the Government as equivalent thereto. .

~ COLUMN-TT
- Rule as hereby substztuted

Academlc quahﬁcatl{m
A candidaie for. dlI‘PCt recrultment to

~ the post of Constable Clvﬂ Pohce mist
possess the’ quahﬁcatxon of 12" stafidard
" by a Board established by law in Iidia or *
the ~

a qualification -*fecognized 'iby
Government as equivalent thereto.

© 4.In the said rules in'fule 9 for the existing Note set-out m Column I below

the Note as set out in- Column i shall be substituted, namely :- "~ .

l COLUMN-I
' | Existing rule .
Note:—Above noted preferential
quahﬁcanon shall carry no marks, but
' in the event of two or more candidates .
hcwmg equal marks, candidates. with»

preferential qualifications shall be given -
preference in final selection hst under N

, mle 15(e).

Pk

W COLUMN-I
i Existing rule
Deiermmatmn of vacancaes —

14. Ths appointing authority shall
determine’ and intimate to the-Head of
the! Department the number of vacancies
to be filled during the course-of the year

of i&'ecruitment as .also the number of -

vacancies reserved for candidates
belongmg to  Scheduled Castes,
Scheduled Tribes -and other categories
under rule 6. The Head of the
Department shall intimate the number of
vacarcies for both male and female
candldates separately, to the Board and

also‘ to the Governmert. Subscquently'

the Board shall notify the vacancies for
bothh male and female -
- separately in the following manner:=

(i) by issuidg advertisement in
daily Hindi and English newspapers
having wide circulation; :

(h) by pastmg the nétice on the
notice board of the -office or by
advertising through Radio/Television
\and other ‘Employment newspapeis;
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candidates

e

- COLUMN-IT
" Rule as hereby substituted .

Note:-Above noted  preferentil
qualification shall carry no marks, but in
the "event of two or more candidates
having  equal ‘marks, candidates with
preferential qualificatioris shall-be given
preference‘ in final selection list .under
rule 15. A

b 5. In the said rules for emstmg rule 14 set out in Column 1 below, the rule as
set out in Column 11 shall be substituted, namely - =~

COLUMN-1I
" Rule as hereby substituted
Determination of vacancies:—
-14.The appointing authority ~shall
determine and intimate to the Head of the
Department the number of vacancies to

~ be filled during the course of the year of

recruitment as also the number of
vacancies reserved for candidates
belonging - to  Scheduled  Castes,
Scheduled Tribes and other categories
under rule 6. The Head of the Department
shall intimate the number of vacancies to
the Board and also to the Government.

Subsequently .the Board shall ‘notify the
" vacancies in the following manner:- '

(@ by
daily Hindi and English newspapers
having wide circulation;

(i) by pasting the notice on the

notice ‘board of the office or by .

advertising through Radio/Television and
other Employment newspapers;

issuing advertisement in

A _General

Amendment

Amendment of
rule 8

Amendment
Note ofrule 9

Amendment
rule 14

of

of
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COLUMN-I
Exzsz‘mg rule -

(111) by notlfymg vacancies fo the

Employment Exchange; and

(iv) by other means of mass

communication. . A
6. In the said rules, for existing rule-15 set out in Column I below, the rule as

set out in Column 1I shall 'be substituted, namely :-

Pr ocedure for Direct Recrultment to .

- coLumnd
Exlstzng rulu .

“the post of Constable:-

oy

- including
examination -etc.,”-other -important -

15— (a) Apphcatmn Form -

B () A candidate shall fill only

one apphca’uon Form. The Board"

will accept only onlme apphcatlons

The application. of candidates, who -

fill more than n»dne Forms, may be
rejected by the Board.

. (ii) The details of the information =

regarding - educational “qualification,
age,  minimum qualifying standards
for each- category. of examination,
physical, medical

guidelines . as - determined by the
Board from time to- itime shall be
made available by the Board on its
own website-and or by -other means
as it deems necessary.

(iii)  The ‘applications shall be

invited. by. the Board -giving the .

applicants -adequate time for making
application, the candidate shall be
personally and solely responsible for
its accuracy and completeness, if the
Form of any candidate is found

incomplete, .wrong . or ' having =

inaccurate mformatlon it- may. be
cancelled .and the decision of the
Board in this regard-shall be final.
(iv) An applicant shall certify
himself  his
documents and be responsible for
their genuineness and correctness.

(v) In the Application F orm the

" detail of the identity, specific identity

card number, thumb.. and finger
impression, - photographs or bio-

matrix.details. will :be so:included as . '

determined by.the Board from time -
to time.
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certificates ~and - -

' COLUMN-IL
Rule as hereby substituted

(iii) by notifying vacancies to the
Employment Exchange; and - '

(iv) by other means of mass
communication. ‘

COLUMN-II
Rule as hereby substituted

Procedure for Dlrect Recrultment to
the post of Constable Civil Police:-

15(1) Application- Form and Call -

Letter:-
(i) The Head of the Department, in

consultation with the Board, shall fix an -
application fee for any recruitment.

(i) A candidate shall fill only one
Application Form. The Board will
accept only online applications. The
application of candidates, who fill -

more than one form, may be rejected
by the Board.

LI

(iii) Detailed procedure of filling - -

- the Application Form and issuance of -

* call letter shall be determined by ‘the
Board and will be dlsplayed on 1ts :

own web51te

(iv) . The Government may change-
the- number of vacancies for-any:. -
recruitment at any time before’ the -
examination and-may also cancel any .

recruitment at any time or stage: of

recruitment without assigning :any

reason therefor.

(2) Written Examination- .

- Candidates, whose applications are’ -

- -found correct, shall be required to appear -
in written examination. In the written

1

RS

sl

-
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COLUMN-I

! ; * Existing rule

(vi) The Head of the Department
may fix an application fee for any
. recruitment in consultation with the
Recruitment Board.

(vii) The Board shall have the
|right to summarily reject the
candidature ‘of an-applicant - for any
'incompleteness or inaccuracy. or
variation or conflict with any

submitted by the candidate.
(viii) . The

any recruitment at any time before
the first examination and’ may- also

', stage of recruitment  without

assrgmng any reason thereof..

(b) Merit List on the basis of 10“' and

EZ"' examination results

| All  such - candidates -
apphcatlon forms .are found -correct,

shall be awarded marks on-the basis of -
" theirl0™ and 12" standard- Board

examination results,- or qualification - . ;
. the written examination in more than one

~ shift or on. more than one date in-
.. different shifts, with different question
then the Board may, if

equivalent thereto, as provided under

clau e (8) of these rules. For awarding -

ese marks, maximum of 100 marks
Will be awarded on the. basis of l()‘h
standard Board examination ‘and

- maximom of 700 marks will be

‘awarded on the” basrs of 128 standard

‘Board examination. "The marks such

awarded to them will be’ counted upto
second digit after decimal point and

v'vﬂl be awarded as per followmg,

procedure -

(1) Marks awarded on the basis of 10%
examination result = percentage of
marks obtained by the candrdate in 10®
standard Board . or  examination
equrvalent thereto. : v

(2) Marks awarded on the basis of 12
examination result = 2 x Percentage of

marks obtained by the candidate in 12

standard Board or examination
equivalent thersto. .

If any exammatron Board awards

grades in .place of ‘marks to _the.

candidates, in above mentioned 10®

and 12" examination, then Board shall -

i
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" General Knowledge,

| previous or oubsequent ‘information

Government may
change the number of vacancies for -

cancel any recruitment at any time or -

whosde :

" are as follows:-

COLUMN-IT
Rule as hereby substituted
examination, the Board will keep one

objective, type question paper. The

written examination will be -of 300
marks and it shall have questions from
"General Hindi,

Numerical and Mental Ability, Mental

Aptitﬁ.de/I.Q. and Reasoning Ability.
- Candidates will be awarded negative
marks for wrong answers in the written

»exammatron The detailed syllabus for

the exammatlon will be decided by the

Board and will be displayed on its own

website. The Board will decide. at its
own level to conduct written
examination on one date in a single shift
or in more than one shift or on more than
one date i in different shifts with different
question -papers or ttrough computer
based written examin.ation' system.

Note - .
¢)) Detailed procedure for written

"~ examination shall be determined by the

Board and will be dlsplayed on its own

. website.

(2) 1If the Board decides to conduct

papers,
neccessary, decide, the process of
normalization of marks obtained by
candidates appearing in such
exammatrons at its level and will publish
it in its advertisement. i

(3) Scrutiny of Documents and
Physical Standard Test-

- (A) Candidates found successﬁd in

" written examination under sub-rule (2)

shall be required to appear in Scrutiny of ...

Documents and Physical Standard Test.
Keeping.in 'view the total number .of
vacancies, the Board shall decide atvits

own level, the number of candidates on .

the basis of merit to be called for this
test. Physical Standards for candidates

RS -1

(D) Minimum Physrcai Standards for

male candidates are as foliows -

- (1) Height:~

(aa) for General/Other” Backward

" Classes and Scheduled Castes male
\
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COLUMN-I

Existing rule
proceed only after taking information
from concerned exammatlon Board,
regarding marks. to be ~awarded

equivalent to correspohcling grades. .
Candidates éhal] be . awarded total
marks on the basis of. sum total of

- marks awarded to them on the basis of .
10% class examlnatlon results, and .
marks awarded to them on the basis of "
120 class exammatlon results as above L ‘
All candldates w11] be awarded totaly_:_“:

" ‘marks as per sung, tQtaI of- marksf':_‘;,
awarded as above out’of a max;mum._l,';;:

T of 300° marks and a list i in the order of i,
merit will be prepared on the ba515 of =
these total awar ded marks. Out of the
merit list . uch prepared cand1dates_

equal to 15 ‘times the number of total
vacancies, on the bas;s of merit shall be

called for Physical Efﬁc:ency Test. If

more than one candidates are found on

the marks obtained by . the s 1ast.

candidate in the merit list then all’such

candidates shall'be considered eligible _

for Physical Efﬁcxency Test.
-{e) Physwal Ei‘ﬁuency Test-

All; Candidates decleued eligible in )
the merit list under clause (b) shall be

required’ to pamclgate in Physwal
Efficiency Test whith shall be of 200,

marks. The procedure for conductmg. :

"the Physmal Efficiency Test shall be as
prescribed in Appendlx-

(5] Scrutmy of Documents A &

Physical Standard Test ,
The scrutiny . of, documents &

Physical Standard Test of candidates

selected under clause ((,) mentioned

above shall be done accordmg to’
Appendix-2. In case any document is .

foundto be manipulated, inaccurate or

. forged during the scrutiny of at anytime

after the scrutiny, the candidature of the
applicant” will -be cancelled at the
discretion * of  the:. Board or the
Appomtmg authorlty as the case may
be.
(e) Selection and Final Merit List:-
From amongst-the ‘candideite;'s‘fouhd
successful after Physical Standards Test
and scrutiny of documents under clause
(d), the Board ‘shall prepare; as per the
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COLUMN-II
" Rule as hereby substituted

" candidates minimum height should be -

168 centimetre.

(bb) for Scheduled Tribes female
candidates minimurm’ height. should be
160 centimetre. :

(il) Chest:- - »
For . the candldates .belonging - to-
General/ -Other Backward Classes:and.
Scheduled. - Castes : minimum:* chest*

measurement should be 79 centimétres.
-+ without~expansion ; and. at least -84:

centimetres with expansion; ‘and:“for -
the . candidates... belonging to.:.the
Scheduled . . Tribes - 77 ..: centimetres

without expansion-and not less than 82..
centimetres:on expansion.. .- i .
Note:- Minimum: 5 centimetre chest -
_ expansion is essentialk S i
(D Minimum Physaca] Standards for"-
female candidates are as followsz-r -+ v

X

() Heighi:- R
(aa) for General/Other Backward B
Classes and Scheduled Castes female: -

~ candidates minimum height should be~
152 centimetre, '

(bb) for Scheduled Tribes female -

“candidates minimum helght should

~bel47centimetre. :

_ {ii) Weight:-

Minimum 40 Kg. for female candldates
(B) For conducting scrutiny’ of

-documents and Physical Standard Test, a

committee will be. constituted by. the

Board in. which a ,Deputy' Collector
nominated by the District Magistrate . .
will be the Chairman and the Deputy- ...

Suprintendent of Police nominated by

the District Suprintendent of Police will.*

be the member. The other members of
the committee shall be nominated by the

District Magistrate or the Suprintendent :

of Police if requested by the Board. .

(C) Detailed procedure for thls .

examination shall be determined by the-
Board and will be displayed on 1ts own

. Websxte o
(D) If any candidate is not sétisﬁed;“

with his Physical Standard Test, he/she

may file an objection on the .same

day after the test. For clearing all suc_h.'

¥

s

ey
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COLUMN-I .

Existing rule
vacancies, a select list of each categofy
of candidates, on the basis of sum total
of, marks awarded to each candidate on

obtained by him in physical efficiency

. test as per clause (c), keeping in view

the reservation policy and send it with

recommendation to' the head of the.

department _ subject to character
verification, medical examination and
10™ and 12® examination mark sheet
verification’. No waiting list shall be
prepared by the Board. List of all

candidates with marks obtained by each .

candidate shall be uploaded on its
website by the Board. The Head of the
Department shall after his ~approval
forward the list sent by the Board to the

" concerned Authority for further action.

Note:- If two or miore than two

carididates obtain equal marks then the.
merit list-shall be decided accordmg to

the following procedure -

(2) I marks of two or more

candidates are equal ‘then candidate

obtaining higher marks, as®per total
marks awarded” m clause (b), wd} ‘be” -

given preference.

" (3) - If two or more candidates are

equal even -gfter this the ‘candidates -

who have the preferential qualification
(in the same order as stated in rule 9)
will .be given - preference. . Candidate
having more than one -preferential
qualification shall get the -benefit of
only one preferential qualification.

4) Even then if two or -more
candidates have equal marks then
candidate older in age shall be given
preference. ' :

®) If despite the aforementioned
more than one candidates are equal,

i then preference to such candidate shall -
be determined according to the order in

English Alphabets of their names
mentioned in High School Certificate.

(DVerification of 10" and 12"

' examination marks sheets
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COLUMN-]I
Rule as hereby substituted
objections; the Board shall nominate one
Additional Superintendent of Police at
every place and Physical Standard Test
of all such candidates will be conducted
again by the Committee in the presence
of the said nominated Additional
Superintendent  of Police. All those
candidates * who are again found
unsuccessful in the Physical Standard
Test, will be declared unfit for
recruitment and no further appeal will be

. entertained in this regard.

G} Physncal Efficiency Test-

(a,) Candidates found successful in
Scrutiny of Documents and Physical
Standard Test will be required to
appear in Physical Efficiency Test,
which will be of qualifying nature.

(b) For qualifying in this physical
efficiency test it shall be necessary for
male candidates to complete 4.8 km.
run in 25 minutes and for female
candidates to complete 2.4 km. run in
14 minutes. Those candidates who do
not complete the run within prescribed
time shall not be eligible for
recruitment.

(c) Detailed procedure for Physicél
Efficiency Test shall be determih@d by
Board and will be displayed on its own
website. For conducting this test a
committee will be constituted by the
Board in which a Deputy Collector

nominated by the District Magistrate’

will be the Chairman and the Deputy

Suprintendent of -Police nominated by

the District Suprintendent of Police

will be a member. The other members
of the committee shall be nominated
by the District Magistrate- or the

Suprintendent of Police if required by

the board.

(5) Selection and Final Merit List:-

(a) From amongst the candidates found
successful in Physical Efficiency Test,
the Board shall prepare a select list of
each category of candidates, as per order
of marks obtained by each candidate in
written examination, keeping in view the
reservation policy and send it to the

- Head of the Department and also publish

it on the Board’s website.
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COLUMN-I
Existing rule )
While preparing the final select list, the
Board will send for verifications to the

concerned Education Board, the 10% .

and 12 class mark sheets of all
candidates, included in the select list.
As and when their verification reports
from concerned Education Boards are

‘received, the Board will send them

separately to Police Headquarter later
on, who will subsequently send it to the
Appointing Authority for necessary

“action. If as per report sent by

concerned Educations Board, the 10 or

-12™ examination marks. sheets of any

cand1date, is mnot venﬁed,. then such
candidate shall be declared unfit by the

. Appointing  Authority and “such

vacancies shall be carried forward- for
new selection. -
{8) Medical Examination

The candidates whose name are in
the select hst sent as per clause (&), will
be" requxred o, appear for Medical
Examination by -the . Appointing
authority. Medzcal Exammatlon will be
conducted in t.he Pohce Line of the
concerned District or at the place

mentioned by the Appointing authority.

Medical Exammatxon will be
conducted as per Appendzx—B The
candxdates found unsueccessful _'in

‘Medical Exammauon shall be declared

unfit by the Appomtmg aathority and
such vacancies shall be camed forward
for next selection,
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COLUMN-II
Rule as hereby substituted

(b) No waiting list shall be prepared by
the Board.

() The Head of the Department shall,

after approval, send it to the Appointing

Author_lfy for issuing appointment letters

subject to the Medical Examination and

Character Verification of the candidates.

Mote:- If- two or more than two
candidates obtain equal marks then their
seniority shall be decided by the
procedure laid in following order:-
(1) Such candidate will be given
preference who possesses preferential
qualification, if any (in the same order

as stated in rule-9). Candidate having

more than one preferential

qualification shall get the benefit of..

only one preferential qualification.

(2) Even then if two or more °
" candidates have equal marks then

candidate older in age shall be given
preference

(3) If the aforementioned more than

one candidates are equal, then

preference to such candidate shall be-

“determined according to the order in

English Alphabets, of their names -
mentioned in High School Certificate. - -

(6) Medical Examination-

(a) .. The candidates whose names °
figure in the select list will be required -

to appear for Medical Examination by
the Appointing authority.

(b) The Appointing authority shall '

request the Chief Medical Officer of
the concerned district to constitute -2

Medical Board consisting of panel of 3 . -
doctors for conducting the medical -

examination in consultation with the
Director General of Medical Health.

The panel will conduct Medical-
Examination  as  per . -"Police »
Recruitment Medical Examination .
-Forms" as prescribed and codified by

the Head of Department of police.

(c) Any candidate not satisfied W1th
his Medical Examination, may file an

appeal before the Divisional Medical. .
. Board on the day of examination . -

itself. Any appeal with regard to

L3 1
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" specified for this

i

considered if it is'filed on any date after
the date of his Medical Examination and
declaration ofits result thereof.

(d) The Medical Board constituted for
appeal shall have an expert relating to

. Medical deficiency of the applicant.
(e) The decision of the Divisional
. Medical Board on the appeal filed by
the candidate about his/her medical
examination shall be final and binding
on the candidate and no appeal against
it will be entertained. ‘

(f) The detailed instructions for
conducting Medical Examination will
be issued by the Director General of
Police. ‘

{g) The candidates found unsuccessful
in Medical Examination shall - be
declared unfit by the Appointing
authority and such vacancies shall be
carried forward for next selection.

7. In the said rules, for existing rule-18(1) set out in Column I below, the rule

as set out in Column II shall be substituted, namely :-

COLUMN-I
Existing rule
Appointment: '

18. (1) Subject to.the provisions of
rules 15 and 16, the appointing authority
shall make appointment by teking the
names of candidates in the same order in
which they stand in the list prepared
under clause (g)-of yule” 15. The.
Appointing authority shall issue the
appointment letter to the candidates with
the 'direction that they should report for

service/training within one month of the

date of issue of the letter or any date
X purpose
appointment letter. If he does not do so
his selection/ appointment shall be
cancelled.

Provided that any person appointed to
a post in the service prior to the
commencement of these rules and is
working on the post, shall be deemed to
have been substantively appointed under
the:lse rules.

i

i

i

in the .

8. In the said rules, the Appendix« I,AZ and 3 shall be omirted :-
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COLUMN-II
Rule as hereby substituted

" Appointment:

18- (1) Subject to the provisions of
rules 15 and 16, the Appointing authority
shall make appointment by taking the
names of candidates in the same order in
which they stand in the list prepared under
rule 15. The appointing authority shall
issue the appointment letter to the
candidates with the direction that they
should report for service/training within
one month of the date of issue of the letter
or any date specified for this purpose in
the appointment letter. If he does not do
so his selection/ appointment shall be
cancelled. g :

Provided that any person appointed to a
post in the service prior to the
commencement of these rujes and is
working on the post, shall be deemed to
have been substantively appointed under
these rujes.

15
" . COLUMN-I-- ~ COLUMN-IT
Existing rule Rule as hereby substituted
' ' Medical Examination will not be

Amendment  of
rule-18

+Omission of
Appendix-1,2and 3 ~

By order,
ARVIND KUMAR,

doteogedi-—godio 2 W0 e YfemI-2017-(789)-2000 (@0 /o / 3ifwe) |
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