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feooofY:- af a1 a1 31 el SRTeR-SRIER i@ U ax AT Sdh! SASAT Br
fafrerr frfeRaa fohar & SgaR foar Smam:-

(1)  afe 3y ar s sngeff 9 o T axa & a, 0 areff & it
e Y SR i SIREHY orgaT (Fram-11 7 wRid 1 & oNR), afe 318 2,
G Bl U A 31T SIRFY SrEdT @ arel angeff Y ddet v & st
STET T AT UTH BRI

(2)  wer & I < a7 e srafRfat & i FHM &Y, ar 31fde JIRg atet
argeff &T SIfeMT e & SR

(3) R SuRfiRad & drace ), wb I afte sneff = &), ar ©




NIRRT B ST, ISP BTSTqel THIT 0 § I IfeatRad S A1 &
TSI JUATAT b A o TR, i o SRef
(=r) frfereaT oteror

W ergfdfal, R 1 @ue (S) & 3F9R T gt 7 & Frffe
TR GRT farfchesT ORte 2 AfAfera 81 i 37der & Se farfdrear aterm
& T ag Tra-ad e fafdedr SR gRT fufdear uReg &1 T favar
STRATT fore 03 Rifhcder I STRAT ST AeTaerd e FaResy & Rt &
fomTeTrer SRT fafed iR die fhd W “gfer ol fafdear e uo” &
TR IrIRIAT BT Fafdrear u=term v d1g arveff oot fufdrer war &
AT &, I8 9T TIET & T & o1l wIge aR A 81 afs angeff Tau
3o fufdrer oRter 3iiR S% gRRume &t aiwo & e R el ax A
e Y&l & ar fefdhear wien & Frafeyd foedt ardfier W faaR =2 faar
SR 3diet &g Afed ffdear uRye # Iwaf-od Jed & fufdhear Iy &1
foerver grm fifhear whem R 99 & Iy 9 Rgd ey gor
AEIMQAD GRT SIRT 5 SR feifdsedr oRieror 7 orathel U T STwafRi &t
P TRIERY GRT SWIH TN foar STom 8ilR O Rl & spraR aa+
& foTq STRT o ST ST |
() afe @

fergfer o= TR ford T & 9 ofR amafefat oot mfdreror & fory Ot 9T A
qd R MIRIRYT & WII&Ir & 37efie, IiT FedTa &l BRI QU7 T TR
fosfy arrelf & o I & SR B1E Ufdge T2 MW oTF W, S
fRfoR TTRIBRY GRT ST S fobarr SR &f O&ft Rfchalt ot emieR oo
& foTq STRT of ST SR
(* efmymem wwm:  17/2016/2791/6-9-1-16-650(59)2002¢ %, fRiw
19.10.2016 s wenfra)

TSI FRT
Wit 3 wfdhar

18-

(1) Fere Su e (forfte) & Iu FRiees (foTfie)- Su e (o) &
It A TIfTeT US STTURIch T SRATHR el 8 SUBT o TR W G
I 9IS gRT U Hifed ©9 A g Ferde 39U et (foffte) o 3 6T IR,
SiT afeiter Srafr T AftAferd ea gY et ay & T fad &t 07 af &t Jar g
PR GgD & |

(2) Su FRere (i) & e (fotftem)- e (foffte) & Tlied oq
OIS U 3Gt Pl 3RATPR PR g SIST & YR W TN I dS GRT
W Hiferes wU A Ry U PRt (fotfies) & & 6t SrReft, St ufvdter arafér ar
feAfeTd el g At ¥ & werd 1o &bt 03 e bt Jam gl &= b &l

(3) TErIm Iu FYere (oram) & I FRYerd (olan)- Su FRier (o) & T




9T, MIfCTeTT U STUgehl T SRATPR PRI 5 SUBT & MMER W T F dre
SRT W ifers ®U & Mg wee 9y FRge! (oka) § | A SmRef, S
e arafdr or Afafera @t §Q o7lf av & W fad &1 07 a hr Jar guf aw
g8l |
(4) 3 e (ora) & FRYere (oram)- e (ora) & Figd arq wierd ug
STIWRIhT BT SRTNDPR PR I SASAT B YR TR FIT F dS GRT &Y Hlferd
wU A g Iu Frterat (olkam) & & & S, S aRkdter srafer o1 aftwferd
R BU AT A ob e ot @bt 03 a &t Aam ol & b &l
(5) Su e (M) & FRtere (Moer)- e (o) & Sdidd o
OIS U SIgUGehI T RATDIR e g BT & SMMER TR HIHT A d1S GRT
O Hifores U e Su ferent (M) = 9 & STRefY, S ufvdter srafer o
|fFAferd v g et v & werT & &t 07 a &t Jar gof 9% b 2l
(6) () Su FYeren (forfuen), Su Fteras (o), FRteras (forften), FRteras (oran)
g e (o) & ual & foru =2 AT are gRT afda T SrRrf

() ST T areder 9IS GRT AT BT T ORT U8 TR W=fT & fory g
AR TST 85 & I UG & YR MUPRT A TS T8l 81 SuIth IS Bl T
TeR fmmegsr gRT A1fAa fohar SR &k |ffa & 9w Sew e
AT & AR 1S GRT AT fhd TR

() =T AT vt STvAfRRAT bt URTeTheT ST+ LT Afed de T U d
SN IS T INTIAAT bl Gt T TRGfT |fed farrmmerer a1 v
o T faemfua Rt & arféres 6t 787 gnfh

(&) formITerer STgHIGH & SURIT T BT Ik TRIGRT &7 UfRd oo S
T &g Tfom aeer Frid axm

(3) wr=itcr 2 T srafefat Y aifem it S fammeg sy GRT srgAIfed
&1, 91$ 3R 090 gfers T derge (Website) o= uafefa ot Srefh

urT-6 FrIfep, afkdtem, afdreror, wemge=or qom aksdr

frgfn

19-
(1) =Re Faore TR T R a1 §RT STEIRT S8dr g 9 na it ar
T S AT & o 7 e T SR
(2) 9 a7 form-18 & srTa TR & GRT gk g g Jafhar ar
hIeX ¥ H DT SASAT & 3 H USI~Id {hT STRATT,

R I8 fob qdach oo 7 USIId Saih qATadd! aa 5 UG Sfkh A
S BT,




UR=q IE 3R & DS i I 39 IH1Ee & IR 89 & 03 IR
s 4907/ama/650(4)/75 femia: 09 weasy 1976 & aftfaq dfa Jat =,
RIS FveaT: 1552/31m3-a5-04/66 femia: 06 Ryawsr 1966 # aftia ug w
arerar ARy den: 1447/6-3-1-14- 650(59)/028=H i 10 srager
2014 5 aftfq ug R 39 FIHE! & TR 89 & foid I BRI & @ 39
frTaett & arefie Hifers wu & g fovar TaT FweT SR @ik Ot Hifers
fTgfh 37 FRmTae & arefs & it Fsht S

gRarer

20-

(1) s frommaelt & ol forelt oft o W Hiferes wu & g vy 0 dar &
fopeft ey it aRRdler & IMel & Ty § IHI-99T R AN ST
T 9T ARBRT Haes iReter Fremaet, 2013 & Suseat gRT emiyd 8 |

(2) afs gidter srafdr ar serlt =i aRdter safy & SR fo=dY off I ar
9 3 7 feh TRIGRT T I8 Uciia & for aRkdtemef= cafth o sraRy
BT TITH STINT HATYIS BT F PR F 70T fIthet ¥&T &, dT I I HifeTh
Ue W, Ife PIs &Y, TImEiid fhar ST Fehar & iR afe Igar ot og )
RUMTAR 7 &, AT SHh! JIRT FHY Pl ST FehelT B

(3) v uReiteme cafh, RSRT ST 719 (2) & 37efi9 eamafia far s ar
fTTehT AR 1Y T ST, fohdt Ufeiepy T gheR A8 8Nl

(4) Frafer ITfeepRY, JaT & Fart H |FiEafera ot U o 3T et 3 Jefener ar
I IS R TAMFTI IT IRARIT ® F &Y =AY fFAReax [T r afater rafey &
IO & TRTSTTe fe ST Y S1afr & et Bl

(* efrymem wwm:  17/2016/2791/6-9-1-16-650(59)2002¢ %, i
19.10.2016 zrT wenféra)

uferetor

21- (1) Fert 5 SfeaTRaq ot ug uR et s7clf a7 gaI=fT R g afh &l
O AR Ut ey I O U2Te70T Y AheAdTId e YRT IR i ST i STRRTT
SIAT farmITeTer GIRT 3raenRa faar S

(2) fermmTezrer JaT & FERAT F fIY UGIHAKT AT JATDIGH HITE0T ATGHH
YIRS IR FahaT Bl

22-

(1) Frr 20 & S M (1) @@ (2) & Susear & el W& §¢ FRrm-17 &
3=t 1geh cafch @l aiRater srafy ar gers it aRdter @ty & < o It
s = Ters o fear S, afc:-

() S TR Hfereror Aherargae guf @ forr &)

() ST BRI TG STFARVT A=l TSI FITT ST, 3R

() ST FATST YT R St ST

(2) STEF IR =T I & WSB! At Dt Femiiawor FaHmaet, 1991 &




ST P ITAR RARNDPRUT AERIS 8l & g8l I (el & -5 &
Su (3) & e I8 BN AR g IR & Ffud wf 7 uRater
31y FAhTATYdd YT IR ell'E, TITHIHRUT T ST AHAT ST

Sasar 23- Far 5 et ug R Hifers 9 & g cafhal T SUsdr 99 99 W I
FNT ITR T TRBRT s s Famaet, 1991 & rgaR g9 ufcary
& 7T AUTRT hH JIRA, {3 el gdacdt 9o+ & aRomasy fFrgw fh
qHTac 9g+ & URUMARGHY (g <fth I SIS 8Tl
UTT-7 Ao ST
ATIHH 24- W=
(1) Sar & =T ST & uel W R cafhal &7 AT Ja=H Q=T 8N
ST TRPR GRT T - THI R e fasam S
(2) 3 FrTaett & UReY & R AT SO & orgVg aaw e A B
ug ¥ s IS
(&) fotfres anffer Haet
(1) gfers FRiteras (forfien) 9300-34800 4600
(2) gfera I e (forfuan) 9300-34800 4200
(3) gfer e Suftess (foffdes)  5200-20200 2800
() o et
(1) gfers Fiveras () 9300-34800 4600
(2) gfera S e (oran) 9300-34800 4200
(3) gfera AErd IufRIeD (o) 5200-20200 2800
() Mot eI et
(1) gfer e (o) 9300-34800 4600
(2) gfera Iu e (M) 9300-34800 4200
uRdter srafr & | 25- (1) Fremee wed H [T Ufiga Suerd & aid gd off, uiRdteme= ks
GLE) P, IS I8 8ol I TUTE ARBRT AT H 7 &, THIH H IAqD! T da-gie a4

& SRR S I U a Y Ao QaT YR R oAt &) furiir oxer Sl
TR o 8T 3iR fereror STet fafed &, qRT i fora &Y, 3iR fodiia aawgfs ar ay &r
AT & YT T < ST, 59 S uRdter srafer gRt o ot & aiik S Temrft
oft o feT TR B

R IS g TRIBRY B FAIY USH 7 &R Fdb- & HIROT gRdTem
3Ry T8 T A §9 UhR JgriT TRt Srafy &t TuMET Ja-g g & ford A& dr
ST, e e foh 1gfh TR et fcer 7
(2) O Ik BT ST UBel F TRGHR & I IS U< &RT I &7 &, gfRetar




31afer § Jo, AT HUSHed Bl GRT ARt &R |

R IS FAIY UM T IR AP & HROT YRATeT rafer sgrlt Swr ar
3 YR Serit it 3afy Y WET dangfs & g A8 S IRR S 9@ 6
gk TTRIRY ar=rer Fcer 7 3
(3) ¥ Ik BT I Ut I TR TRBRT a1 F &, aRflem arafer F 9w
I & PRIGAY & TG § JIRT IRDRT Agehi TR AT AL, FATT

Mt gRT faf=afaa g
T Rt 1 | 26- U0 fosat & ey H, S Ay w0 I 39 Fmmaet & earia 7 31 &
CIECLE] ¥ar H g @afh gfoRT Jififae & oo a9 R T faf e, fafemi

31 3Tl o TR AR BNl

Aardreatd | 27- Jaf I5T TRBR BT T8 FATE &l oY b a1 7 F+1-geh cafhat dF dar ot
fRfdrerar qraf ol [AFRIfFT a=e arel Tt e & dao & fandt fIfere Amer & s
PISTS BT 8, I8 a8 S ATel H AT, ! 5 ¥ fopeit oy o8It g o, afmeer
GIRT 97 71 b STUETTST T I AT e 3R VAT el & 37l &t g9, o
IE el § ~IRRFIG 3R Ayt AT I SRR -7 & U J1maead 9w,
31 T fRIfdret e Faclt B

ICIN] 28- 39 FrHTaett H HaT ST T IS TTa URT 3TREIUT 3R 3 RATId &R =Tat
O, H®T 39 Ty § RPN gRT I97 T R IRT {6 T e &
TR I O S, SIRIIT STTeraT iR 3 [y Sifort & eafehar &
oY Sus=er fopam ST Srufer & |

gRRre
e 07 3 BRI aq R e &Y wfaT
(fFr - 6(1)(=) )

1. FAq sioft ‘g’ & urF st ot (- 10 o rer ufdd (179-6) Sehor o=l Sl aTver S SRR ST
TEDRT UpfT T EWITI

2. THU RIS H Fohet At sl &1 100 a7ent i feTRae axter <= Y 3de ot S foTRad aRter
P ITHOT A =g AT DT 35 Tfererd 37eh UTH - ar| fimmeer & wRref & fotRae atem ar
uIgTH SIe gRT FaiiRa fahar SRR 3R Rfhar &t iRRIE=T & Arer srferRgfoa favar SRrm
foTRad oRTe & ot HTHTS & TR U= I T (Meit list) st SrRrfh 3t 3 ar a1féres ar=reff
U H 37d UTH Rd & Al 3 3rweff ol a-igrar & SRl i 9aT1 5 S8 8, Mg H SIS &l aeim
R BTSXgeT & WHTOT O H 3RISTT JuiHTeT 7 T SfeetRad T 9T & T2 3TeR & 3TER 0R|



3. IS GRT ARRIfIT Pt RiAIT DT FEAT BT ST I g AT (Merit) & AR are sr=aliar
T U T AT TIR BT 1S, T SITRAT bl T JTU=T TG eT o AT [IWITear dr ueg
B

4. frarmege, AT B AT I 3R S Y WMRGRT & UST & S ggr=tT &g o
TS 7T

b. g 2, Tt Ingffar &t srfead Tl fammmeder GRT T AT 918 AT SR U
el 6T JgATSE R UG FRfT Bl TR
(* sy weE: 17/2016/2791/6-g-1-16-650(59)/20028R4, e 19.10.2016 st wenfra)

Sarefiy gusT
EECSIEERE
ie:-
(1) * arferga T 17/2016/2791/6-3-1-16-650(59)/20028r, e 19.10.2016 grT wenfer
(SR U< gfer foiftes, oiaT Ua M1 erie a3t (Fer Jened) e, 2016)
(2) ** erfergaT = 10/2018/2783/6-g-1-18-650(59)-2002& VI, femrres 02.07.2018 grr
TR (STR U= YT fotfies, oikam wa Moy weres |ert Jar (facfer wares) Foameet, 2018)
(3) *** arferegar ww=m: 01/2020/634(1)/6-3-1-20-650(59)/2002=#-VI, fmias 15.04.2020 g
AR (STR U< YT foffies, oijaT & Mo+ Heres |ert Ja (e Feires) Framee, 2020)




Uttar Pradesh Shasan
Grih (Police) Anubhag-1

The Governor is pleased to order the publication of the following English translation
of notification no. 1694 /6-pu-01-15-650(59)/02 TC, Dated: 23 July 2015:

NOTIFICATION

No. 1694/6-pu-01-15-650(59)02 TC
Dated. Lucknow, July 23, 2015

In exercise of the powers under sub-sections (2) of section 46 read with
section-2 of the Police Act, 1861(Act No. 5 of 1861) and all other powers
enabling him in this behalf and in supersession of all existing Government
orders issued in this behalf, the Governor is pleased to make the following
rules with a view to regulating the selection, promotion, training, appointment,
determination of seniority and confirmation etc. of all the ranks of Ministerial,

Accounts and Confidential Assistants Service Cadres in Uttar Pradesh Police
Force.

THE UTTAR PRADESH POLICE MINISTERIAL, ACCOUNTS AND
CONFIDENTIAL ASSISTANT CADRES SERVICE RULES 2015

PART- I: GENERAL

Short title | 1- (1) These rules may be called the Uttar Pradesh Police Ministerial, Accounts and
and Confidential Assistants Cadres Service Rules, 2015.
commenc-

ement (2) They shall come into force with effect from the date of their publication in

the Gazette.

Status of | 2- The Uttar Pradesh Police Ministerial, Accounts and Confidential Assistants
Service services are ancillary cadres to the Uttar Pradesh Police and comprise posts in
group “C".




Definitions

3- In these rules unless there is anything repugnant to the subject or context:-

(a) 'Act’ means the Uttar Pradesh Public Services (Reservation for Scheduled
Castes, Scheduled Tribes and Other Backward Classes) Act, 1994,

(b) “Appointing Authority” means the Superintendent of Police for the rank of
Assistant Sub Inspector, Deputy Inspector General of Police for the rank of Sub
Inspector and Inspector in their respective jurisdiction.

(c). "Board" means the Uttar Pradesh Police Services Recruitment and Promotion
Board, established in accordance with Government orders issued from time to time
in this regard.

(d) “Constitution” means the Constitution of India;

(e)“Citizen of India” means a person who is or is deemed to be a citizen of India
under Part-11 of the Constitution;

(f) “Government” means the State Government of Uttar Pradesh;
(9) “Governor” means the Governor of Uttar Pradesh;
(h) “Head of Department” means the Director General of Police Uttar Pradesh;

(1) “Members of the Service” means a person substantively appointed under these
rules and shall include the persons already appointed under Government
Orders.

(J) “Other Backward Classes” of citizens means the backward classes of citizens
specified in Schedule | of the Act, as amended from time to time.

(k) " Police Headquarters" means the Headquarters of the Director General of
Police, Uttar Pradesh at Lucknow or Uttar Pradesh Police Headquarters at
Allahabad.

(I) "Selection Committee" means a selection committee constituted by the Board for
the selection of candidates for appointment to the post of service;

(m) “Service” means the Ministerial, Accounts and Confidential Assistant Cadre of
the Ministerial Services of the Uttar Pradesh Police Force;

(n) “Substantive Appointment” means an appointment , not being an adhoc
appointment, on a post in the cadre of the service, made after selection in
accordance with the rules, if there were no rules, in accordance with the procedure
prescribed for the time being by executive instructions issued by the Government.

(o) "Year of Recruitment” means period of 12 months starting from first July of
each calendar year;

Part-11 Cadres

Cadres of
Service

4- There shall be following cadres in the ministerial services of Uttar Pradesh
Police;

1. Ministerial Cadre.

2. Accounts Cadre.




3. Confidential Assistant Cadre.

Composit- | 5- (1) The strength of the cadres referred to in rule-4 and the ranks therein shall be
ion and | such as may be determined by the Government from time to time.
strength of | (2) The composition and strength of cadres shall be as follows:-
cadres (a)  Ministerial Cadre
1. Inspector of Police (Ministerial)- 92
2. Sub-Inspector of Police (Ministerial) 678
3. Assistant Sub Inspector of Police (Ministerial) 1560
(b) Accounts Cadre
1. Inspector of Police (Accounts) 37
2. Sub-Inspector of Police (Accounts) 276
3. Assistant Sub Inspector of Police (Accounts) 585
(c) Confidential Assistant Cadre
1. Inspector of Police (Confidential)- 247
2. Sub-Inspector of Police (Confidential )- 540
(3) The Governor may create any such additional permanent or temporary posts
as he may consider proper
(4) The Appointing Authority may leave any vacant post unfilled or the
Governor may hold in abeyance any vacant post for which no person shall be
entitled for any compensation.
Part- 111 Recruitment
Source of | 6- (1) Recruitment to the posts of various ranks shall be made from following
Recruitm- | sources;
ent

(A) Ministerial Cadre

Inspector of Police (Ministerial)-By promotion from amongst substantively
appointed Sub-Inspectors of Police (Ministerial) on the basis of seniority subject to
rejection of unfit.

Sub-Inspector of Police (Ministerial)-By promotion from amongst substantively
appointed Assistant Sub-Inspectors of Police (Ministerial) on the basis of seniority
subject to rejection of unfit.

Assistant Sub-Inspector of Police (Ministerial)-(a) Eighty percent by direct
recruitment through the Board as per procedure prescribed in rule-17.

Note:- (1) Dependants of personnel of police department deceased during service
who apply for the post of Assistant Sub-Inspector of Police (Ministerial) in the




dependant of deceased category shall be recruited by the Board as per the policy
decided by the Government. Restriction being that every year such posts shall not
be more than 5 percent of the posts to be filled by direct recruitment as against the
vacancies arising in the previously sanctioned posts of Assistant Sub-Inspector of
Police (Ministerial) .

(2) Twenty percent through promotion by the Board on the basis of
departmental examination as per procedure prescribed in Appendix from amongst
substantively appointed Group 'D' employees who have ;

(i) completed seven years of service as such on the first day of the year of
recruitment;

(i) attained the age of not more than 50 years on the first day of the year of
recruitment;

(iii) possess all other qualifications as specified for direct recruitment on the first
day of the year of recruitment;

Provided that if suitable candidates from Group 'D' employees are not found
then their unfilled vacancies shall be filled up by direct recruitment.

(* Amended by notification no. 17/2016/2791/6-pu-01-16-650(59)-2002
TC, dated: 19.10.2016)

(B) Accounts Cadre

Inspector of Police (Accounts)- By promotion from amongst substantively
appointed Sub-Inspectors of Police (Accounts) on the basis of seniority subject to
rejection of unfit.

Sub-Inspector of Police (Accounts)- By promotion from amongst substantively
appointed Assistant Sub-Inspectors of Police (Accounts) on the basis of seniority
subject to rejection of unfit.

Assistant Sub-Inspector of Police (Accounts)-Hundred percent by direct
recruitment through the Board as per procedure prescribed in rule-17.

Note:- Dependants of personnel of police department deceased during service who
apply for the post of Assistant Sub-Inspector of Police (Accounts) in the dependant
of deceased category shall be recruited by the Board as per the policy decided by
the Government. Restriction being that every year such posts shall not be more than
5 percent of the posts to be filled by direct recruitment as against the vacancies
arising in the previously sanctioned posts of Assistant Sub-Inspector of Police
(Accounts) .

(C) Confidential Assistant Cadre

Inspector of Police (Confidential)- By promotion from amongst substantively
appointed Sub-Inspectors of Police (Confidential) on the basis of seniority subject
to rejection of unfit.




Sub-Inspector of Police (Confidential)-Hundred percent by direct recruitment
through the Board as per procedure prescribed in rule-17.

Note:- Dependants of personnel of police department deceased during service who
apply for the post of Sub-Inspector of Police (Confidential) in the dependant of
deceased category shall be recruited by the Board as per the policy decided by the
Government. Restriction being that every year such posts shall not be more than 5
percent of the posts to be filled by direct recruitment as against the vacancies
arising in the previously sanctioned posts of Sub-Inspector of Police (Confidential).

Reservat-
ion

7- Reservation for the candidates belonging to the Scheduled Caste, Scheduled
Tribes and Other Categories shall be in accordance with the Act and the Uttar
Pradesh Public Service (Reservation for Women Candidate, Dependents of
Freedom Fighters, Sportsman and Ex- Servicemen) Act, 1993, as amended from
time to time, and the orders of the Government in force at the time of the
notification of vacancies by the Board. The reservation of the National or State
level sportsmen shall be in accordance with the Government orders in force at the
time of the notification of vacancies by the Board.

Physically Handicapped persons shall not be eligible for appointment to posts
under these rules

Transition
-al
provisions

8. (1) A person appointed as Constable (Ministerial) or Assistant Sub Inspector
(Ministerial) and presently holding any post in the ministerial branch or Accounts
Branch in any of the ranks described in the G.O. No-7252/V111-A-94/66 dated
September 06, 1966 in any of the five erstwhile cadres as described in G.O. No-
4907/V111/650(4)/75 dated February 09, 1976 and Police Head Quarter circular
D.O. letter No-18-115-76 dated October 25, 1977 shall be deemed to have joined
the newly created Ministerial Cadre or Accounts Cadre respectively from the date
of publication of these rules in the Gazette.

Provided that if any person, who has been deemed to have joined the newly
created Ministerial or Accounts cadre, has any grievance about the allotment to the
newly created cadres may represent to the Head of Department for the change of
his cadre within 30 days from the date of publication of these rules in the Gazette.
The Head of Department shall make a seniority wise list of each rank in Ministerial
and Accounts cadres of all such persons, who have submitted their representations
about shifting to the other cadre within the stipulated time, and shall try to adjust
according to seniority as many persons as possible with the restriction that the
number of persons in each rank so shifted shall be such that the availability of
persons in each rank in either of the cadres after disposal of the representations
shall be proportionate in both cadres.

(2) Only persons appointed as Sub Inspector( Ministerial )/Stenographers as
described in G.O. No-7252/V111-A-94/66 dated-September 06, 1966 and currently
in service in the five cadres as described in G.O.No0-4907/V111/650(4)/75 dated-
February 09, 1976 will constitute the Confidential Assistant Cadre under these
rules.




Part- 4 Eligibility

Nationality

9- Candidate for direct recruitment must be:-
€)] a Citizen of India; or

(b) a Tibetan refugee who came over to India before the 1% January 1962 with
the intention of permanently settling in India ; or

(c) a person of Indian origin who has migrated from Pakistan ,Burma
(Myanmar), Sri Lanka or any of the East African Countries of Kenya ,
Uganda and the United Republic of Tanzania (formerly Tanganyika and
Zanzibar) with the intention of permanently settling in India:

Provided that a candidate belonging to category (b) and (c) will also be
required to obtain a certificate of eligibility granted by the State Government of
Uttar Pradesh;

Provided further that a candidate belonging to category (b) will also be
required to obtain a certificate of eligibility granted by the Deputy Inspector
General Of Police Intelligence branch of Uttar Pradesh.

Provided also that if a candidate belongs to category (c) no certificate of
eligibility will be issued for a period of more than one year and the retention of
such a candidate in service beyond a period of one year shall be subject to his
acquiring Indian citizenship.

NOTE:- A candidate in whose case a certificate of eligibility is necessary but the
same has neither been issued nor refused may be admitted to an examination or
interview but on being selected such candidates shall be given appointment only
when required certificates are presented before appointing authority.

Educatio-
nal
Quialificat-
ions for
direct
recruitm-
ent

10- (1) Assistant Sub-Inspector of Police (Ministerial)

(a) Bachelor's degree from a University established by law in India or equivalent
qualification recognized by Government.

(b) Hindi typing with speed of at least 25 words per minute and english typing
with speed of at least 30 words per minute (Unicode based using In script
keyboard or as prescribed by the Head of the Department)

(c) Must have Must have passed "O" level examination in Computers from the
National Institute of Electronic & Information Technology (NIELIT
Society), (erstwhile DOEACC Society) of the Government of India or a
qualification recognized by the Government as equivalent thereto.

(2) Assistant Sub-lInspector of Police (Accounts)

a) Bachelor's degree in Commerce or post graduate diploma in Accountancy
from a University established by law in India or equivalent qualification
recognized by Government.

b) Hindi typing (Unicode based using In script keyboard or as prescribed by
the Head of the Department) with speed of at least 15 words per minute.

¢) Must have passed "O" level examination in Computers from the National




Institute of Electronic & Information Technology (NIELIT Society),
(erstwhile DOEACC Society) of the Government of India or a qualification
recognized by the Government as equivalent thereto.

(3) Sub-Inspector of Police (Confidential)

a) Bachelor's degree from a University established by law in India or equivalent
qualification recognized by Government.

b) Hindi typing with speed of at least 25 words per minute and English typing
with speed of at least 30 words per minute (Unicode based using In script
keyboard or as prescribed by the Head of the Department)

¢) Hindi Shorthand dictation speed of minimum 80 words per minute. Candidates
will be declared successful on the correctness determined by the Uttar Pradesh
Police Recruitment and Promotion Board.

d) Must have passed "O" level examination in Computers from the National
Institute of Electronic & Information Technology (NIELIT Society), (erstwhile
DOEACC Society) of the Government of India or a qualification recognized by
the Government as equivalent thereto.

(*** "Amended by notification no. 01/2020/634(1)/6-pu-1-20-650(59)-2002 TC-
VI, dated: 15.04.2020)

Preferen-
tial
Quialificat-
ions

11. Other things being equal, a candidate shall be given preference who has-

1. higher certification from the DOEACC/NIELIT Society or Bachelors
degree in Computer Application/Technology or higher recognized by the
Government;

2. graduation in Law from any institute or college or University recognised by
University Grant Commission;

3. has served in the Territorial Army for at least two years;
4. possesses “B” Certificate of the National Cadet Corps.

(* Amended by notification no. 17/2016/2791/6-pu-01-16-650(59)-2002
TC, dated: 19.10.2016)

Age

12.  For direct recruitment to all posts, a candidate must have attained the age of
21 years and must not have attained the age of more than 28 years on the first day
of July of Calendar year in which vacancies for direct recruitment are advertised:

Provided that the upper age limit in the case of candidates belonging to the
Scheduled Castes, Scheduled Tribes and such other categories would be so much
more as may be specified from time to time by state Govt.

Character

13. The character of a candidate for direct recruitment to the any post should be
such as to render him suitable in all respects for employment in Government
Service. The appointing authority shall satisfy himself on this point.

NOTE: Persons dismissed by the Union Government or a State Government or by a




local authority or by a Corporation or Body owned or controlled by the Union
Government or State Government shall not be eligible for appointment to any post
of the service. Candidates convicted for any crime related to moral turpitude shall
not be eligible for appointment.

Marital
Status

14. No person-
(a) who has entered into or contracted a marriage with a person having a spouse
living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any
person.

shall be eligible for appointment to Service:

Provided that the State Government may, if satisfied that such marriage is
permissible under the personal law applicable to such person and the other party to
the marriage and there are other ground for so doing, exempt any person form the
operation of this rule.

(** Amended by notification no. 10/2018/2783/6-pu-1-18-650(59)-2002 TC-VI,
dated: 02.07.2018)

Physical
fitness

15.  No candidates shall be eligible for appointment to any post in the service
unless he be in good mental and bodily health and free from any physical defect
likely to interfere with the efficient performance of his duties. Before a candidate is
finally approved for appointment, he shall be required to pass an examination by
Medical Board.

Note: The Medical board shall also examine the deficiencies such as knock knee,
bow legs, flat feet, varicose veins, color blindness (partial and total), vision
deficiencies, hearing deficiencies etc.

PART V. PROCEDURE FOR RECRUITMENT

Determin-
ation of
vacancies

16. The appointing authority shall determine and intimate to the Head of the
Department the number of vacancies to be filled during the course of the year of
recruitment as also the number of vacancies reserved for candidates belonging
Scheduled Castes, Scheduled Tribes and other categories under rule 6. The Head of
the Department shall intimate the number of vacancies to the Board and also to the
Government. Subsequently the Board shall notify the vacancies in the following
manner:-

(i) By issuing advertisement in daily Hindi and English newspapers having wide
circulation ;

(i) By pasting the notice on the notice board of the office or by advertising through
Radio/Television and other Employment newspapers;




(iif) By notifying vacancies to the Employment Exchange; and

(iv) By other means of mass communication.

(** Amended by notification no. 10/2018/2783/6-pu-1-18-650(59)-2002 TC-VI,
dated: 02.07.2018)

Procedure
for Direct
recruitm-
ent

17. (A) Application Form and Call Letter:-

A candidate shall fill only one application Form. The Board will accept only
online applications. The Head of the Department, in consultation with the Board,
shall fix an application fee for a recruitment. Detailed procedure for filling the
Application Form and issuance of call letter shall be determined by the Board and
shall be displayed on its website or be published in the notification.

The Government may change the number of vacancies for any recruitment at
any time before the first examination and may also cancel any recruitment at any
time or stage of recruitment without assigning any reason therefor.

(B) Written Examination-

Candidates whose applications are found correct, shall be required to appear
for written test of 400 marks. In this written examination, the Board will keep one
objective type question paper of four following subjects:-

Subject Maximum Marks

1. General Hindi / Computer Knowledge 100 marks

(objective type)
2. General Awareness / Current Affairs 100 marks

(objective type)
3. Numerical and Mental Ability Test 100 marks

(objective type)

4. Mental Aptitude Test / 1.Q Test /| 100 marks

Reasonin
’ (objective type)

Candidates failing to obtain 35% marks in each subject and 40% marks in
aggregate in the written examination shall not be eligible for recruitment. The
detailed syllabus for the examination will be decided by Board and will be
displayed on its website. The Board will decide at it own level to conduct written
examination on one date in a single shift or in more than one shift or more than one
date in different shifts with different question paper through pen and paper based
written examination (OMR system) or through computer based examination
system.




NOTE:-

(1) Detailed procedure for written examination shall be determined by the Board
and will be displayed on its website.

(2) If the Board decides to conduct the written examination in more than one shift
or on more than one date in different shift with different question paper, then
the Board may, if necessary, decide the process of normalization of marks
obtained by the candidates appearing in such examination at its level and be
displayed on its website.

(*** "Amended by notification no. 01/2020/634(1)/6-pu-1-20-650(59)-2002 TC-
VI, dated: 15.04.2020)

(C) Scrutiny of Documents and Physical Standard Test-

Candidates found successful in written examination underclause (B) shall be
required to appear in Scrutiny of Documents and Physical Standard Test. Keeping
in view the total number of vacancies, the Board shall decide at its own level, the
number of candidates on the basis of merit to be called for this test. Physical
Standards for candidates are as follows:-

1. Minimum Physical Standards for male candidates are as follows:-
(a) Height:-

(i) for General/Other Backward classes and Scheduled Castes male candidates
minimum height should be 163 centimetres.

(i) for Scheduled Tribes male candidates minimum height should be 156
centimetres.

(b) Chest:-

For the candidates belonging to General/ Other Backward classes and
Scheduled Castes minimum chest measurement should be 77 centimetres without
expansion and at least 82 centimetres with expansion; and for the candidates
belonging to the Scheduled Tribes 75 centimetres without expansion and not less
than 80 centimetres on expansion.

Note:- Minimum 5 centimetre chest expansion is essential.
2. Minimum Physical Standards for female candidates are as follows:-
(a) Height:-

(i) for General/Other Backward classes and Scheduled Castes female candidates
minimum height should be 150 centimetres.

(i) for Scheduled Tribes female candidates minimum height should be 145
centimetres.

(b) Weight:-

Minimum 40 Kg. for female candidates.
For conducting this examination a committee will be constituted by the Board




in which a Deputy Collector nominated by the District Magistrate will be the
Chairman and the Deputy Suprintendent of Police nominated by the District
Suprintendent of Police will be the member. the other members of the committee
shall be nominated by the District Magistrate or the Suprintendent of Police if
requested by the board.

Detailed procedure for this examination shall be determined by the Board and
will be displayed on its website or shall be published in the notification.

If any candidate is not satisfied with his Physical Standard Test, he may file an
objection on the same day after the test. For clearing all such objection; the Board
shall nominate one Additional Superintendent of Police at every place and Physical
Standard Test of all such candidates will be conducted again by the committee in
the presence of the said nominated Additional Superintendent of Police. All those
candidates who are again found unsuccessful in the Physical Standard Test,will be
declared unfit for recruitment and no further appeal will be entertained in this
regard.

(D) Computer Typing and Stenography Examination

Candidates found successful in Scrutiny of Documents and Medical
Examination as per part (C) shall be required to appear in the computer typing test
of qualifying nature. The qualifying typing speed shall be as per the post which has
been applied for by the candidate. Only those candidates who have applied for the
post of Sub Inspector of Police (Confidential) and qualify the required typing test
as above, shall have to appear in stenography test which shall be of qualifying
nature. The procedure for the examination shall be decided by the Board and will
be displayed on its website or shall be published in the notification.

(E) Selection and Final Merit List

From amongst candidates who have qualified in computer typing and from
amongst those candidates who have applied for the post of Sub Inspector of Police
(Confidential) and have qualified the stenography test also, the Board shall prepare
a select list of candidates of each post separately as per vacancies, on the basis of
aggregate marks obtained by them in Written examination, keeping in view the
reservation policy, and send it with recommendation to the Head of the
Department, subject to Medical test/character verification. No waiting list shall be
prepared by the Board. List of all such candidates with marks obtained by each
candidate shall be uploaded on its website by the Board. The Head of the
Department shall after his approval forward the list sent by the Board to the
Appointing Authority for further action.

Note:- If two or more than two candidates obtain equal marks then their seniority
shall be decided by the procedure laid down in the following order :-

(1) If two or more candidates obtain equal marks then such candidate will be
given preference who possesses preferential qualification, if any (in the same
order as stated in rule 11). Candidate having more than one preferential
qualification shall get the benefit of only one preferential qualification.

(2) Even then if two or more candidates have equal marks then candidate older in




age shall be given preference.

(3) If despite the aforementioned more than one candidates are equal, then
preference to such candidate shall be determined according to the order in
English Alphabets of their names mentioned in High School Certificate.

(F) Medical Test-

The candidates whose names are in the select list as per clause (e), will be
required to appear for Medical Examination by the Appointing authority. For
conducting the medical examination, the Chief Medical Officer of the concerned
district shall constitute a Medical Board, which will have 03 doctors, who will
conduct Medical Examination as per "Police Recruitment Medical Examination
Forms" as prescribed and codified by the Head of Department in consultation with
the Director General of Medical Health. Any candidate not satisfied by his Medical
Examination, may file an appeal on the day of examination itself. Any appeal with
regard to Medical Examination will not be considered if the candidate fails to file
the appeal on the date of Medical Examination and declaration of its result itself.
The Medical Board constituted for appeal shall have expert regarding Medical
deficiency of the applicant. The detailed instructions for conducting Medical
examination will be issued by the Director General of Police. The candidates found
unsuccessful in Medical Examination shall be declared unfit by the Appointing
authority and such vacancies shall be carried forward for next selection.

(G) Character Verification

Character Verification shall be completed under the supervision of appointing
authority before issuing of appointment letter and before sending the candidates for
training.On adverse fact coming to light during character verification of any
candidate, he shall be declared unfit by the appointing authority and such vacancy
shall be carried forward for next selection

(* Amended by notification no. 17/2016/2791/6-pu-01-16-650(59)-2002
TC, dated: 19.10.2016)

Procedure
for
recruitm-
ent by
promotion

18. (1) Assistant Sub Inspector (Ministerial) to Sub Inspector (Ministerial):
Hundred percent posts of the total number of sanctioned posts of Sub inspector of
police (ministerial) shall be filled by recruitment through promotion by the Board
on the basis of seniority subject to rejection of unfit from amongst the substantively
appointed Assistant Sub Inspector (Ministerial) who have completed seven years of
service as such on the first day of the year of recruitment including the probation
period.

(2) Sub Inspector (Ministerial) to Inspector (Ministerial): Hundred percent posts of
the total number of sanctioned posts of Inspector of police (ministerial) shall be
filled by recruitment through promotion by the board on the basis of seniority
subject to rejection of unfit, from amongst the substantively appointed Sub
Inspector (Ministerial) who have completed three years of service as such on the
first day of the year of recruitment including the probation period.

(3) Assistant Sub Inspector (Accounts) to Sub Inspector (Accounts): Hundred




percent posts of the total number of sanctioned posts of Sub inspector of police
(Accounts) shall be filled by recruitment through promotion by the Board on the
basis of seniority subject to rejection of unfit, from amongst the substantively
appointed Assistant Sub Inspector (Accounts) who have completed seven years of
service as such on the first day of the year of recruitment including the probation
period.

(4) Sub Inspector (Accounts) to Inspector (Accounts): Hundred percent posts of
the total number of sanctioned posts of Inspector of police (Accounts) shall be
filled by recruitment through promotion by the Board on the basis of seniority
subject to rejection of unfit, from amongst the substantively appointed Sub
Inspector (Accounts) who have completed three years of service as such on the first
day of the year of recruitment including the probation period.

(5) Sub Inspector (Confidential) to Inspector( Confidential): Hundred percent
posts of the total number of sanctioned posts of Inspector of police (Confidential)
shall be filled by recruitment through promotion by the board on the basis of
seniority subject to rejection of unfit, from amongst the substantively appointed
Sub Inspector (Confidential) who have completed seven years of service as such on
the first day of the year of recruitment including the probation period.

(6) (a) The selection committee for the posts of Sub Inspector (Ministerial), Sub
Inspector (Accounts), Inspector (Ministerial), Inspector( Accounts) and Inspector
(Confidential ) shall be constituted by the Board.

(b) The Chairman of the Selection Committee shall be nominated by the Board
and shall not be below the rank of appointing authority for the promotional post for
which the Selection Committee has been constituted. One member of appropriate
rank will be nominated by Head of Department and remaining members of the
Committee shall be nominated by the Board as per the Government order existing
at that time.

(c) Selection Committee shall submit the result of successful candidates, along
with its recommendations to the Board .The Board shall submit the list of selected
candidates, along with its recommendations to the Head of Department. The list
shall not exceed the notified vacancies.

(d) The Head of Department after approving the list shall send it to the
appointing authority who shall issue the final orders for promotion .

(e) The final list of candidates selected for promotion, as approved by the Head
of Department shall be displayed on the website of the Board and the Uttar Pradesh
Police.

PART VI - APPOINTMENT, PROBATION, TRAINING,

CONFIRMATION AND SENIORITY

Appointm-
ent

19. (1) The candidates in the merit list forwarded by the Board shall be appointed
in order in which their names appear in the list subject to their character being




found satisfactory.

2 Persons recommended for appointment through promotion under rule 18
by the Board shall be promoted in the order of their seniority in the feeder cadre at
present rank:

Provided that a person promoted in previous selection shall be senior to
person selected in subsequent selection.

Provided further that any person appointed before the commencement of
these rules to a post described in G.O. No. 7252/V111-A-04/66 dated 06 September
1966 in the five cadres described in G.O. No. 4907/VI111/650(4)/75 dated 09
February 1976 or in three cadres described in G.O. No. 1447/6-Pu-1-14-650(59)/02
TC dated 10 October 2014 and working on that post on the date of commencement
of these rules shall be deemed to have appointed substantively under these rules
and such substantive appointment shall be deemed to have been made under these
rules.

Probation

20. (1)Regarding matters of probation, a member of service substantively
appointed on a post under these rules, shall be governed by the provisions of The
Uttar Pradesh Government Servant Probation Rules, 2013, as amended from time
to time.

(2) If it appears to appointing authority at any time during or at the end of the
period of probation or extended period of probation that a probationer has not
made sufficient use of his opportunities or has otherwise failed to give satisfaction,
he may be reverted to his substantive post, if any, and if he does not hold a lien on
any post, his services may be dispensed with.

(3) A probationer who is reverted or whose services are dispensed with under sub-
rule (2) shall not be entitled to any compensation.

(4) The appointing authority may allow continuous service, rendered in officiating
or temporary capacity in a post included in the cadre or any other equivalent or
higher post to be taken into account for the purpose of computing the period of
probation.

(* Amended by notification no. 17/2016/2791/6-pu-01-16-650(59)-2002
TC, dated: 19.10.2016)

Training

21. (1) A person directly appointed or promoted to any of the posts mentioned in
the cadre shall be required to successfully undergo such training in such institutions
and in such manner as may be determined by the Head of Department.

(2) The Head of Department may determine such promotional or in — service
training courses to be undergone by the members of these services.

Confirmat
-ion

22. (1) Subject to the provisions of sub-rule (1) and (2) of rule 20 a person
appointed under rule-17 shall be confirmed in his appointment at the end of the




period of probation or the extended period of probation if:-

(a) he has successfully undergone the prescribed training ; and
(b) his work and conduct is reported to be satisfactory; and
(c) his integrity is certified.

(2) Where, in accordance with the provisions of the Uttar Pradesh State
Government Servants Confirmation Rules, 1991, confirmation is not necessary, the
order under sub-rule (3) of rule 5 of the said rules declaring that the person has
successfully completed the probation shall be deemed to be the order of
confirmation.

Seniority

23. The seniority of persons substantively appointed to a post in the service shall
be determined in accordance with the Uttar Pradesh Government Servants Seniority
Rules, 1991 as amended from time to time with the restriction that the person
appointed on the result of a previous selection shall be senior to the person
appointed on the result of subsequent selection.

PART-VII-PAY ETC.

Scales
Pay

of

24. (1)The scales of pay admissible to persons appointed to the various
ranks shall be such as may be determined by the Government from time to
time.

(2)The pay scales admissible to various ranks at the commencement of
these rules are as follows:-

Rank Pay Band Grade
Pay
Ministerial Cadre
9300-34800
1- Inspector of Police (Ministerial) 4600
9300-34800
2- Sub Inspector of Police (Ministerial) 4200
5200-20200
3-Assistant Sub Inspector of Police (Ministerial) 2800
(b) Accounts Cadre
1. Inspector of Police (Accounts)- 9300-34800 4600
2. Sub Inspector of Police (Accounts)- 9300-34800 4200




3. Assistant Sub Inspector of Police 5200-20200 2800
(Accounts)-
(c) Confidential Assistant Cadre
1. Inspector of Police (Confidential )- 9300-34800 4600
2. Sub Inspector of Police (Confidential)-
9300-34800 4200

Pay during
Probation

25. (1) Not withstanding any provision in the Fundamental Rules to the contrary,
a person on probation, if he is not already in permanent Government Service shall
be allowed his first increment in the time scale when he has completed one year of
satisfactory service, has passed departmental examination and undergone training
where prescribed and second increment after two years of service when he has
completed the probationary period and is also confirmed:

Provided that if the period of probation is extended on account of the
candidate failing to satisfy the appointing authority, such extension shall not count
for increment unless the appointing authority directs otherwise.

(2) The pay during probation of a person who was already holding a post
under the Government shall be regulated by the relevant fundamental rules:

Provided that if period of probation is extended on account of failure to give
satisfaction such extension shall not count for increment unless the appointing
authority directs otherwise.

(3) The pay during probation of a person already in permanent Government
Service shall be regulated by the relevant rules, applicable generally to Government
Servants serving in connection with the affairs of the State.

Regulation
of  other
matters

26. In regard to the matters not specifically covered by these Rules persons
appointed to the services shall be subject to the various rules, regulations and
orders made under the Police Act.

Relaxation
from the
conditions

of service

27. Where the State Government is satisfied that the operation of any rule,
regulating the conditions of service of persons appointed to the service
causes undue hardship in any particular case, it may notwithstanding
anything contained in the rules applicable to the case, by order, dispense with
or relax the requirements of that rule to such extent and subject to such
conditions as it may consider necessary for dealing with the cases in just and
equitable manner.

Savings

28. Nothing in these rules shall affect reservations and other concessions




required to be provided for the candidates belonging to the Scheduled Castes,
Scheduled Tribes and other special categories of persons in accordance with
the law for the time being in force and the orders of the Government issued
from time to time in this regard.

APPENDIX

Procedure of Departmental Examination for Class IV Employees
{See Rule-6(1))}

1. All the eligible Group-'D' employees (Rule-6 read with Rule 10) shall be
required to undergo Typing Test which shall be of qualifying nature.

2. All the candidates who are successful in the Typing Test shall be
required to undergo a written examination of 100 marks. The candidates
shall be required to obtain 35% marks in order to qualify the written test.
The syllabus of the written Test will be decided by the Board in
consultation with the Head of Department and notified along with the
notification of vacancies. The merit list shall be prepared on the
aggregate marks obtained in thewritten examination. If the two or more
candidates secure equal marks, preference will be given to the
candidates who are senior in the service, older in age and then in the
order of the first letter of the English Alphabet of the first name as
mentioned in High School certificate.

3. The Board shall prepare a select list of candidates as per the merit
keeping in view the total number of vacancies notified by the Board. The
Boardshall submit the list of selected candidates, along with its
recommendation to the Head of Department.

4. Head of Department will approve the list and send it to appointing
authoritywho shall issue the final orders for promotion.

5. The final list of candidates selected for promotion, as approved by the
Head of Department shall be displayed on the website of the Board and
the Uttar Pradesh Police.



(*Amended by notification no. 17/2016/2791/6-pu-01-16-650(59)-2002 TC,
dated: 19.10.2016)

Debashish Panda
Pramukh Sachiv Grih

Note:-

(1) * Amended by notification no. 17/2016/2791/6-pu-01-16-650(59)-2002
TC, dated: 19.10.2016 (Uttar Pradesh Police Ministerial, Accounts and
Confidential Assistants Cadres Service (First Ammendment) Rules, 2016)

(2) ** Amended by notification no. 10/2018/2783/6-pu-1-18-650(59)-
2002 TC-VI, dated: 02.07.2018 (Uttar Pradesh Police Ministerial,

Accounts and Confidential Assistants Cadres Service (Second
Ammendment) Rules, 2016)

(3) *** "Amended by notification no. 01/2020/634(1)/6-pu-1-20-650(59)-2002
TC-VI, dated: 15.04.2020 (Uttar Pradesh Police Ministerial, Accounts

and  Confidential Assistants Cadres Service (Third Ammendment)
Rules, 2020)



