AT USRN AHA

% e (gfer) 3rgemT-1
& 17/2016/2791/6—3—1—16—650(59)/2002 aa.

aGAS: eieh: 19 IR, 2016

A
gt

gfora sfafaaa, 1861 (3ffags T=ar-5 @ 1861) &1 URI-2 & TY UfdSd URT-46 & 3UIRT
(2) & M of AR 38 fAfFa gaea 3w FAISR Afb & GAT S ToIU, ZR UG Yford
ofw, o vd Muadig ded Faol Jar [emadh, 2015 & WifAd & &1 ¥ ¥ [w=afef@a
e a9 T %:-

3 U gfow fafde, dem wa vl were §a9T dar (TIH w@ige) fAgsmae, 2016

oy A
3R g

1-(1) g fAgaael 3w e gform fafts, o vd Mud des. d@af dar (ouH

TqMY) fAgarae, 2016 wEr S|

(2) TE TSI F gERE A & A & ugd aren|

aH-6
BT TMIT

2- 3@ geer gford foftes, o va aiuedy were d@adf dar (Wud a@Med) A,
2015 5@ 3 3% AIdrgeh & T § A, uaa Bw-6 #, 3u Agsw () & A9
TR A-1 # G ) @z (W) & WIF W TFA-2 A fGar 7131 wos @ fear s,

37UT:-

-1
g @vs

EIFH-2
UdegNl gfaeafid gus

drg ufderd uel o HAifos &1 &
s 0O o ‘v FATRAT # @ ofikiRre-
gt A fRfta ufrar & sgar fosmeia

AR H & 39t sueey AE
o U § ar s Rfeal @ @l widf grr
SR S|

g ufded uel & F#ifod ® X
s W @9 ‘g FAAIRAT # § aRRE
# fafed ufthar & rgar fawmha odien &
YR W A% & ATIHA T Udlelid gRl,
GG

Wedgd g &6 I @ ‘o &
FaaRA F A 3799t sueey Ad
@ oo ¥ A sa Riwat @ @l ot grr
IRT S|

AgA-10
BT TAIT

3- 3% RAIATA A, A TEFEH-1 # BU v fauaAd [H-10 & W W TqFER-2 J

e o fAger 1@ e S, 3ria:-

TaF-1
e Ags

EIFH-2
RG TR gfavaiua faas

10- et orcft &g s &

(1) gferw weras 30 fadiers (ffde)

() 9Ra # ffY grr ¥t e
qA wae 3Uf I WHR §RT
AT UTT b FHPET 36T,

(@) &F § dA 25 2ueg ufd Hae & afa
q e pur 3rar 30 A Ui
e &1 ofa & 36 <dor

10- ¥l orclf ¥ 3maS ey

(1) gfers Teras 30 faders (o)
(F) ¥Ra # Y grr Tfda feafaarer
d Ead 3UY T WHR g
AT U HHADET 3TedT;

HH A dA 25 P ufa ae &
I A Y EhoT T A F A 30
e ufa Fae fr aifa & 336 ot

)
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Eafspte &1 a5 W FgaAds ;A
ST fasmmeget UG a);

(M) Sum/aATsfoe WA @ dFege A
“3 TR P GATOT 0|

(2) gferm werad 30 fAdars (o)

() aRa # Y g ¥t feafare
q dfvey A Wiae sula 4T
AERMTE H WS fBtaldr  ar

(3ATHRTe T a1 &1 GANT AT U
gfams 3maa a1 fasmeneasr g
Fefafed frar S);

(I Suw/Asfoe AEEE @ dEgE H
“3 TR P YATOT TF|

(2) yferm weras 30 e (o)

(F) ¥Ra # Y grr wfta feafaarer
¥ aftey d wde U aJr
JERME A WEAde  fBtetem A

HIPRN gRT AT Ud 3Hh HHDET
3eT;

(@) A § &A 15 e ufa fAae & afa
a R chur (3ape i1 A5 W
gaers # @ S fasmmegs
aRa &);

(M) Sum/ATsfoe WA @ HFege A
“3 TR BT YATOT U]

(3) gferw 37 fAders (@aei)

() aRa # Y g ¥t feafare
d ae 33U I WHR gRI
AT UTH 3% THPET 37edT;

(@) =gaada 25 g ufd e & afa @
Reqr THUT (GATEPLe H AE W

gAds  # @ o fawmmeger
uifia &9);

(M) gaaHA 80 greg ufa fAae & afa @
feedr e RUs Hdora;

(o) SuH/aATSIoe BEFE H HFEYEX H
3 EAR P YA g

PR gRT AT W THPET e,
(@) & ¥ HA 15 Aeg Ui fAde & afq
a ey oot (3ATEpTE H A@S @
T HIA U FAdls ARG AT
fyHTeImeTeT gRT IUTRAfed fpam S);
(M) TuH/ATEfoe WEES H HFFYR A
“3 TR P YATOT. U]

(3) gferw 3 fadarer (@aei)

(F) ¥Ra # QY grr Tfta Rrafaarer
TP ST AT AR §RT AT
U BT 3TedT;

(@) &F & HA 25 eg ufd Aae & afd
T Rear ThuT g1 &H T dA 30 A
ufd fae & afa & 36T coor
(EATEPTe A A H YA HA U
gfamrs 3raid I fasmoneasr gro
gaifafed forar aR); ;

(M) =gadd 80 gueg ufd e & afd &
Ry 3mfafy sdor;

(o) Sudh/aAEfoe AEES § FFYR A
3 TR BT YATOT US|

AaH-11 4- 3% fAgamaeh &, 9 T@ed-1 #, for av fomea Bgd-11 & w9 W TeH-2 &
P qMUA | fIr = A @ T s, 3ra:-
-1 -2
RraA= AT Tdeg ufaeriug faas
11-3TAE 38T 11-3TAEN 3réar

3T IIdl & FAA Bl WA 3yeedt

B AQAE f&ar IR Saa:-

(1) uE/aEfoc @RS d O 3T
UATUNRIOT AT WHR gRT AIAT uid
HFCYCT T/ Mafahr & wrda
U a1 Y 3T edr wd R @

(2) faufaare™d g 3MAT ¥ AT

ug fordll TR W SAefadrem AT

frufaare ¥ Y § w@rae fFar ;
uefAh AT F HA Q HHA o ay &

Qar &1 ;

T 3T FR & A’ GaAOT uF

urg foRar &l

3
4

3T IIdal F FAA Bl WY 3yeet
o AfRFAE &I IR Gaa:-
(1) suwr/asfae @@ @ 39
UHATUNRIOT AT TIHPR gRT AT g
HFCYCT TTAIhRIA/ TR F FA1ddh
U a1 3EY 3T 3ear wd e
;
frafearer 3gee 3N & Hegar
ug et Ty @1 sAwfaarem
ufoarer ¥ R & w=as v
e

el AT A A A HH o a§ &
Jar 1 @;

TR 3T BR & A’ GaAoT uF
urg foRar &l

2

3
4
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IRFEIaT T I &1 e
femmeger fr TeAfad @ @15 grr faofa
fopar SR |

AgA-16
FI FAIT

5- 3% AgaATae) &, Y &F-1 #, fr v Rgae P9H-16 F W W TaEH-2 7

ez o fAger 1@ fear S, 3rid:-

91-1
ICEEICGRCE )

TTFH-2
Tdegr ufaerrfua fas

Rfepat fr rgqurRom:-

16- FrateraTeTe] $dl a¥ & R il S
arel Xfpat & g saiRa aem 3R
fAga-7 & 30 sggRa snfa, s
Sererta 3R 3= Ao & 3t & fow
IREIT A = areh Rfpat Hr dwar o
3aaTd YT Ifasmmeger, Rial & dwar
& gaer, @S @ o @ wldt F o
Riear faeafaf@a o & sfRgRa &
STRiaf:-

Uh gaR gt & fReqr wa
IS §AER uE #A faud SRy
P,
(@) e F I Uee W AT TEdr
Hh T AR AR T & AT
¥ fasmua gr1, @

Yook PRt dr Rpar o
FfagRa &k,
(@R) gford & dgarse aur gaar faHmeT @
afFafed ad g FUR & fhdl 307
HCH gR;

(TP)

()

Rt 6 ayrom:-

16- Aghs wfedr ol & a¥ & e
Y S arell RfpAT i e @aiRa
HET AR FEHE-7 F 3dE  segyEd
snfadl, ggRd Seenfad. 3R
AorEr & At F P IRET i S
arel Rl it dewr Y 3@uRa &eem
IR zEd gEer  fammegerer g
faammeest, qey vg AfRem gdr H Rt
6 FEAT HAIT-37cl9T A Td TR dl 97
JRT HWT T dcUNTd QR TG Afeelm
afdar fr o Rfear @S grr gus w0 @
AR TAT Td ST TAR & 3 ACTAT

¥ HRR S SR |

AaA-17
BT AT

6- 3 AT #, A &-1 #, fr v Rgae PEHE-17 F W W TTEH-2 7

e o fager @ fean arden, 3rid:-

TTF-1
T [aA

EIFH-2

17- @redr arctt &7 ufha:-

(&) IASA-UT

(Tp) 3139t Fad TH AASA-UT M|
AS Pad NTTellsd  MAEA-UF TAPR
FHWM| TH ¥ AYF Ahed A arel
3799t BT e uF a5 gRT faRed
foRaT ST HpaT &I

@) MeF 3w, Ig, URE AT &
ofigtor, Ed eddd R,
ofEa, Rfecd nfe odigor o €
& o gdad 3ad Ad, RAvgar
fof@a olien & oy =gada 31ed
hd FIY A I & fAROT I
3T FAgcagor feam A&, S @HT-
FHT W A5 gRT guiRa fear S,
S g AU Jgdse WoAT R
3= T & S g8 aTE F@HS,
3 HUA S|

17-drefr scft b afekam:-
(%) 3MEA IF T Felrar 9T

S 31370t PaeT Th 3MTAeT UF M|
NS, Fadl FATST Hded UT TSGR
HIM| AT, a5 ¥ WHY e R
#dt & fow e Yoob AIA B
e U N S T geltar U7 fAeTd
I F FFey #H faega ufkar, @5 gr)r
3aURE Rrar SR T 5§ dgEEe W
Teida A AgEer A ymifa e
SR |

WHR TIA TeT & gd fre off g
et ot & for Riepat & dewr &
afgde & Hhd & 3R forelr #idf @t foel
M T A vt & R A W e a8
HRUT gAY AT H Tl &
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@) 33eaT uF & T 3desd B =
AT ¢d U A% gRT e Ud
AT R SR 75 A ux
& gurdar AR goiar & fow afmad
O § AR bl & WY gem, IS
frer  gft @1 3mea-uT 3,
augEl A A gIar F IE &, Al
TAeA-uT dl fRET fhar o @war §
S o S & [vr wfeas deml

(AR) 3w, U yAOT  TE 3R
TIPS P TT gAOIT dwm 3R
3BT IUAAT JUr Year & faw
SRS Aam|

(urg) e uF H ugard faeror, fafde
Ugdld UF HEAT, QT Ud el &H
e, weane a1 arrdfead faaror
$H UBR TAMIE @O Sam @S g
AT-THAT W 3guTiRd fovar S|

(&) fueregey, @ @ AR @AY &,
frer ot & fow 3mdea Yov fAad
T FhT &

(@) svmdl gRT uegd A IR feer
qEadl a1 gadadl gaer # e
AU @ IEwdar @ oRade
3gafa & fow @S @ fRel 3mdes ot
39T WA dR W IENER A&
Fr JfABPR B

(3M3) TWHR YA A& & g fmar off
gy fpd wdt & for Rt &
e ofiafdd X Fahdr & 3R
sl o ford oft Tew I it & e
TR W /G d% RO Idd AT
T Fhdl &

@) At 3w ded # zu@us
(uF) & gor fafta 3w almar @
HAA: ool PN ST TIA I &M A
3Tded &1 MUR 9| 3Tded UF &
gt grr & i algar sfeas gl
Tqd 3Es gud  fRar oRada &
AT R & SR

)

Heafdat & fou germar gF udam
& PA ¥ HA Gd & q@ <N gRT 3TN
Jgase W ues  fpar  Swom, o
A EFAdls denm AR 3@ gATdadt
odieTr & for emam|
(@) fof@a adam

35, s 3dead uF Al
Jd ¥, ¥ e aEgas geR & fafld
we & afFAfoa a0 A 3aT A TR,
st fAeafaf@a fwdt & 400 3wt &

(@) faf@a gdem
3t Dad Fded @8 o o,
¥ 400 3 A foafaa oliem # wfFafed
A & 3mer fr IR sg fofaa aden
#, A% g1 GEAE WHR @, TR
fArafaf@a fawdl &1 wr e gfas ger @t
U U I@0 SIIUT:-
v HAhaH 3H
1. @eem Redr | 100 3w
/FFYR A (@8 yr)
2. 9T SARTESRAT | 100 3H
/ TR R (@& 9hr)
3. T&AS I | 100 3®
AARS ANTFdAT &N | (T8 UhR)
4, FAfAe HHER | 100 306
Tt/ gete (TEIAE UFR)
q{ieTT /TR a0aT

e RAugd 50 yfaRa 36 @
P F fard T arer 33l ol & fow
o TE e a5 g udlem e @
fedih &l T UTell 31Uar Th & HfAF urel
3TAT vk § fAE oAt d iR usaa
F Ty foffs ofet & 3mafead &=
S ¥ 3 &R & faferaT wem| fafda
weT & o faEqd ufehdr Ud uredshe
A g aarid i FReh 3R 5T 3mwEh
JgarEe W Ueld A Selt gar
IfgEar A garfa dr sreef|

@) 3foEr & Fdher vd mRe AGE
&

gus (@) F 3T fEa olemr &
Ihd U I FEAT @ fdemt i
e vg ANIRe ATE wlem F aFafea
g & 3dem Hr Smeelh Rfwat dr g
A B TRAT WA T @S, ABA &b
YR W 30 & & fody gare S are
Rt Hr dEwr A U EROW
fafafa swm el &g iR
Agevs Refaf@a §:-

1- g&y afdRd & o =gaas Re
AP RAFad -

(®) Sur$:

() TAT/3g USs ot 3R

aifd & gey FRRE & fou Sgad#
518 163 AR &I

@) TR T F gEY FRIRAA F
foT =aa@ Farg 156 J=raex B
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v 3fARAH 3iH
1. AT ReQ/dFgex I 100 3%
(TEIAE UHR h)

2. AT SORhdr/aAs 100 376
v (qegfas R &)

3. TEIIcAS U ARTHD

Qregar adieT 100 3i
(TEIAE UHR h)
4. ARG FAER W/ 100 37

gigafey gdan/arfdes olam
(TEIAE UHR H)
feoqoft:-

glier & fou fovga uroTsmA
ars g ARglka fear Smem fof@a
gdlelT & Tt iy ufthar oI @eht SRl
oiifre-& & faftad & 2 g & 50
gfaerd 3 U A A fave T are
379t 9rdt & forw ury € @it

(@) HfAcrat fr ddeT vd RAfFT adar
W et S @us (o) #F RAEE
fOfd w@enr & @wd A ¥ =
JifferEl & ddem va IR® AAS afien
# wfFafaa @ & 3@aw HroSreen|
JifferEl & ddtem va IR® Ad gdeT
uRRT-@ & HJER Fufed 1 Seel|
et & SR I Fdle & g fRer off
g frer o Afor@ & seadnad, Ied
T FHeIAd T AT Y g H, HTdEd Pl
yda,  Fumefd, @S @ g
WP & fadeh & HJaR OREd Y e
S|
(3.) HFYE EHOT Td YAy adreT
T (T) & FFAR AFfAeEr H
gden vd. e ATd wiem H g% arF
R A ¥ A upfa B decgeR
cHuT gdaT F FfFAfed @ & ueT Hr
S| HEPEY THUT H AedRT I
At gRT IMfEd Ug F IgER Al
gt 8, 38F Hded g7 # MY RAded &
HFAR, ey ¥ar 3PS por wdem A
et P 3UET Hr AN | Fad agr e,
S g1 gferd 3u fadiets (auei) &
Ug ¥q e fhar = § 3R SWIEgER
HFYX chuT H IOt @Ad ¥, Iy
e # @fFAfoa @9, S el upfa
& gl 3ueh TdET ¥ FAET ISR,
A% grT fasmaneer & TeAfa @ Al
foRaT SR YT dedTse W HFIH ¥T
g feham Srem|

(@) 4

/3 e aot iR sggaa
snfadt & 3fdat & o =gaas da &
AT 77 FEAR A Foad W AR dA &
HH 82 AN Pold W AR IR
Sefadr & Feafdar & o 75 d@deheR
e Ferred W 3R Forred W 80 HéHMex &
HH A&l BT

feoqot:- =gerad 5 AT A &1 el
e g

2- Afgen A & o gadd AR
AP RAFad -

(®) Suis:

(wh) FrA=a/3=a a3 ot 3R Igyfd
snfadtl & afeer el & o =gadR
5a1$ 150 J=EieT ¥

@) 3IgERd Sdentadl  Hr Afen
3 & v sgadd Faig 145
JérafeT ¥

@) = 4:

Afgemr 3TRIA & o =gaaa 40
foReltama |

39 udam & Fafad A S &g
NS gRT T FiAfA & TS FAT SR,
Sad e afoee grr arafaiiy «
BT Porerey 3reeT gem 3R Ser gierd
HMeTF gRT AAARGE Pre gford surehars
HeH WM HOETER A1 & 3Ry |
afAfd & QW e e Ao yar
gfera 3rdieTa gRT ATAfAfge fordr San

za uliem & fov faeqga ufkar &S
gRT auTRa & SR 3R 3w duwrse
W wEd i oaeht o safRgmer &
UHIRIT & SAef|

s 39gAt S U AIRE AR
W ¥ §gE A o, glenm & gud 56
e 3mufy gifer & Adhar &1 Wl F@erRd
3mufel & FaARNYE & T @i gRT ucde
E W Th JW Yo Hfersd @l
aAREE fFarT SR td W@ @l
it #1 AlIRE Fae wietor, afafa
g AHAAfEE 3w gfem et
URAfY # Qe BT SIREm W §AE
FRA S g WY TR aifRe AEe
TASTOT H IFHA U A ¥, B HA &
ugsh AT fohar SR T 38 HEeY
H TR P 3T TNAR @1 S|
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Ae:- gAEEd AR R # cafeid
MUATAT §a8 W TIREN T qIEEd
Ao a1 F FEad JfRaT 7 W IR
quT JAEET g ded Ry I W
ST Pl AT ST FARY gRT dold fhd
A W a8 &6 TR T 3UAT R S|

(@) g aur AfedaAdegar g

W T @ e deg
o gdieT Zol i ¥ 3R 09 it &
S=ia 3u @Afes (Mud) & ug &g
e frar ¥ 3R smyfafte odfiem of
AT T @ FA A, a0 grT fof@a ufiew
A U PT 3P F YR W, UAh UG &
o 3mRefor Afa & o, % RiFAT &
anaeT g Aol & FeIf hr T g
doR wwn AR 3§ FRgfa wfea R
qen/aRa gcarua & 3 fasmemeet
® T HEm N g P udaT g
R A8 & FREN @S R, UAd
A gRT W@ A F WY W A

(&) HFYE <hoT T Ifaf adiem

HOT () & HJER FfReEr A
e va e Ad WIem F d%e
W HEEAT F OIRE UPpfa d dEgeR
chuT gdtam # FfFAfd @ &1 HusT Hr
SN e THUT Hr edRT  Ifd
gl gRr fed Ug F IgER ael|
39t A R <por gdem F @fEafed
B fr 30em Hr SR Had gEr e,
S g1 gfew 3u fAdiete (@uei) &
Ug ¥ e fhar = ® 3R SUAEGER
FFY ThuT H It AdE, yfeites
qliem & wiFAfea a9, S R gl
& el e ¥ ufear @1 @S g
g & 3o Jaarse W uefia 3rrar
fasfa & gt fopam Suem|

(3.) T AU Aledd Aegar Fq@

W A ¥ B dEge
EohoT OdeT 0T it ¥ 3R O refdat o
¥ Sia 30 Ades (Mud) & ug g

3T T A, HUAT dGHSE W HUATS
N SN Remmeme @ grRr ORd g

PN IFFACATRI= TR AR &g GRS
UTfAerY @t 3EATRA |

Rogof:- Ifg ar a1 & & FR¥w eyt

RERX-RERX 3F UF A&, dl 3eehr

AQegar &1 RfasaReafat@a. ufkar &

hATTAR FehAT S

1) 3l ar ar 3w s gaa 3w U
R & o, 3t B R I uer
& FREf S AR AT GuE

IR fhar ¥ 3R smyfofes ofiem of
AT AT @ 3Ab g fofld oliem # o
el B B YR W, Ucdh Ug & ford
IReror Afd & o, a5 Rfwar &
IR & 3 A Tma g R
wen AR 3@ wefa wfka Rfeaw
gften/afka Tcaua & Fda fasmneaar
& T HEm A5 g P udET T
R ¢ &1 Srelt| gdd et gy U
3l Afed W& FHET IFHIRAAT Hr g ars
GRT 3T JaArse W 3(Uclls I AR
fasmmemer, @€ g oR@ @ @

E#H-11 & 3fcai@d A & IFAR),
Ifg d$ A, Wd @l e ¥ HRAE
RN 3T @S a3t @
Hadl, Th o QAT 3edT & AH
uTH FH|
(2) 3udd & AT U A Ifg A a1 3RF
A F ’Fd F@AT &, ar 3+
g arer HEIA A QI ar hHr
SR |
3) g suRfaf@d & drasE i w A
3FE S A @A, @ W
yrafdat & adadr, 3Ad TeEgd
gAToT uF F AT fedi@d 3A% A
& S gofATer & HA F HIAR,
fauiRa & s
(&) Rfepcar ademor
HET (F) & HJER O Fg&r A
T @S arel 3R & Aghe witery
g1 Rfecar uflam & afdwfea @ &

HIACATd IR dRTE g g
TR & URT Hm|

feogo:- afe & ar IRF swdt wWR-

WX 3/F WT B dl 3ADT SASAT T

o Aeafaf@a aihar & 3gar fear

SR~

O 3R @ = 3w A @EA F
g @Rd & a, @ pegdt &
IRAF ue Hr TR S ARFAET
T (AEa-11 & o™”T FA &
HER), G HS &, Wd &l T q
HAF AN AT @A ared
379geff Y Pael T & ARAET r&ar
P AT UTE |

2 s & g @ @ 3RF F=fTA F
3 A &, O 3R Iy ar
3799t & AT uera fir IR

3) Ifg zuffef@a & arasg o, s &
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e A St | Rfhear odigyor,
Fraeud forel &7 gfod oger 3ryar Aghh
TfAeE gRT 3fedf@d Fd T WE W
Farfed fopar swem Rfear gdieor
aRfAE-91 & IFAR Herferd @am| Ffhear
qdeTor H TP U TR N @
fAgfh ol g 3iqguys @ifa foar

31fF 379 e @, ar o gt
@ A, AP TSEHA YAOT TF
A g1 sfeaf@d 3% A & I
auiATel & A F HJAR, AR H
S|

(@) Rfrcar adamor
W 3, Sad aF wvs (3) &

Soen 3R oE RiPAt & 3R T¥d &
T 3T of ST AT
() aRF Faaa

fagis @ o1& Y o= & qd
fAgfe oRer & w@daeor & x9E,
it o uidetor W A9 I F Usd,
aRT FAUT @1 F QT HIA S|
AEAETAT: IRT & TGS Th A &
for o &) form Smdem| foRedr 3reeft &
aRT FUd & R BS ufdga 9T
AT A W), 38 g ot gm
Uy B fhar Smdem 3R odr Riwat
Pl FAR TIT & T 39T oF ST TR

HIER oI g A @ g uftery g/
Rftfcar ol g wfFafoa @ & e
&1 S| fRAfhcEr Tdielm & FEred g
graieyd ey Rfecw A&l grr
Rfrcar uikwg @1 sea frar SR Sraet
03 Rffcasd W IFT A FAAAF
Rfthcar Tareg & wWAY I fasmnear
g fafka 3R @i Y W cgfow widf
Rfpcar ot gua” & 3gErR et
o Rfrcar odier wem F% et e
Rfhear qlien @ 3Eqe o, d¢ T aleT
F e & e wea &R Tdd & IS
399t T@a e Rfscar odiam iR 386
gftumer. &1 given & fede W HAde A
HoFFhA Tl & @ Rfhcar wam ¥
grafeya Rl il W AR a@ fear
S| e ®g dfsa Rfeear afwg &
FFeUd 3Tded & RAfhcar g &1 fadusr

P AT TIT P T 3 F =T AT

(&) IRT Fcaa=
g o3 il Y o= @ @
37afdt o ufdetor & o fa S @

AaA-20
P AT

7- 3> AgAgN # A TaFH-1 # U v Rfgdaa [3dA-20 & 9 W TaFEA-2 A

e o fager 1@ fear S, 3rid:-

TaF-1
oA AaA

EIFH-2

20- ufer

(1) dar # e ug W Aifod T § gD
i P & a¥ & 3a F o
oI W @1 S|

(2) e e W@ HRot @/, S
FfufafEa Y SR, 3T 3T

20- ufydrer

(1) =8 AAEe & 3N fFar off g W)
siifos &7 & gD T 70 Jar &
fordl Terg & uRdleT & ARTA &
JFeY H THAI-TAY W IArEAMAT
3AY UGl WA ddd gRdeT
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ATFGAT FH gRArem 3afd & ger Jhdr
v Tad o de Rfafce fear
SR S9 dh afY Fers S
Wy T & afes
oRfeafaat & aRdien 3af e ay
3@ 3k fealr o oRfEufa & o
A 31 8 derl S|
(3) afe uRdem 3afd ar gerdr =R

a
ag

Ig udd @ & afdemds s a
30 AR BT T 3TAT HANUE
T FE H 3w AP I &, A
3 386 Afoe g W I S @,
ycaafdd far o @ear & 3k afg
zaar fRd ug W YRR = &,
ar 3gdhr Aary AT N ST Fhal &

(4) Ut uRderde s, @ 3w
fagA(3) & i geaafda forar o
I Sadh dad @ H I, e
Ufdd & §hER 8l |

(5) Ags Wik Far & I ;A
gfFafed frt ug W o frr 3=
THGBET AT 3Td UG W TATAUeo AT
TR ®U ¥ A R AER Far @
gt 3afy & GIoEr F U
ey S & gl & Fhar ¥

2

3

4

AaATael, 2013 & Iudsdt grRT nfdd
e |

Ife oRdfenr 3@ ar gerht m=H
oRdiem 3afd & eia frel o @or
aqT 3ES Ied A Aghs wierdr @t
Ig udid & 6 uRdemda e 3raa
TR BT gIE 3UANT HAWYE & F
P H 3gar Awer @ & O 31
b dAfosd ug W, I HS @A,
ycarafda fpar &1 @ear ® 3k afg
3gaT TRl U¢ W 9RUMAGR @,
ar 3T qad FATE ST Fhdl
@ gidende «afh, Y 3u A
(Z)asy%ﬂau—amﬁ?rﬁmmm

aRRE-F, | 8- 3 AFeger F, AT TeH-1 & Ru sv uRfAe- &, @, 71 g ¥ F TIF T TIFH-
g, a1 ud " 2 §F I sy aRE @ ez s, 3ATq:-
TaFA-1 TTFA-1
e ok UdegRT faeariud aRirE

oRfre '® gfikfere

fafle alem &g aiear agd Aol F HAET &g Rwelia adem &
(@I-17(m) W) afehar

( rEs-6(1) (@) &)

Q) ofEa oder & 3wl T@d &
gedog  #  foddn feelr o M
(TPI3d) I ek & fopdl 8 RoT
AT & & el

afg oliem & A @ 07 foa @@
gemar U3 A WE ear § oar as
ygdt @ SoUATS/AUSgd/
AT BT T GIUD dA DT JqT
38 geldl U9 JgASC H 3D
A N FGEAT AR HRam|
fofea olier @ I59 & s & &=
IR v & FFF W 3w &
S|

fof@aa BRE I * TSy
OTHAOIRO 3R TFdh o gfadr
gen, SEdh Feufd &hfdr & oo

2

3

4

Wﬂvﬁaasuﬁmaﬁ

ol e v 3eAfdAt @1 35 ufadra
3k Ud A @i fAnenemsr &
WY F fofaa oliem o1 aogsa as
g1 fAuiRa fopar e 3tk Rfeat
N FRgEen & @y wfRga e
SIREN| @ e & $oT U H
YR W IJEgar &t (merit list)
gl Sef| afg & ar 3w et
Uh TAF 3Hh UH Ad & O 3
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Q)

(6) @5

UAeT AT SR, UYHA T dhrdr
@ & fFeE F for 3R Ed Fd
il & fow el gt o
HTOTAOIRO 3R TAh & gAY HIed
gfd U @y o S« dr HgAfA
et

fof@a odem A & I & v
X g3 B aRs gfow

3t A qgar & Jel S Far A
S @, g A /s @ gw W
TSR & YATOT UF H 37 goiaATer
#A g sfcaf@d UuH AH & gUA
38R & IR W

ag g yRgRE P Risai &
g TR @A gh Al
(merit) & HFER a1 eAfAAT AT T

yefieTh/gferd  3feTh g1 3Ueley
AT TR, GIET HIRET & AehA
¥ HW dog MMROT H Fegar S A
Aot fear S|

gaed At &
(GN.UAINR.) 3 TIH| B 5N Hoil

9T A dIR wEN| 915, IIfad
RIS b g o gegfa & Ay
fqumImegeT A UEgd |

fomomear, ¥ @ gAfed @
AR 38 BAghe ofRed o OGS
St udedfa #g. difdd 3mewr faera

F Y HUAT dgEEC W TS
HIM|

7 3=ffE & Y W uw-ug @

®

()

UpR @ 5 usht &1 e IR Ty F
fafre ol & 3R FAGEAR T A
Udd UH-U9 W Ueh AR ggad
gear @ HF  3ifea wem AR
FIfSA @ e H SRR R
a g fAed Y T gt &
HER, e 6 UPR HFARE o
@, 3R g e W 38
sffefaa & 9 3fFRREa sa
& o sgefRa frar am—m & 3R
37t 39 fAfAfaad a7 3w
W @, @ 3R gRam F Hediwa
& frar S 3R it @
P 3k U g @ren |

il s, Td SO B Ygar @
AT o & o @l araurfaar
WA S auft s T Jf¥®
guar # REr UM & e @l &
g #A I A% F IR F 3 Fr
fepeT 3r@r J¢ & a1 3" fopel
HRUT ¥ oF JfRff@a fvar aen
AE fpe N UM BT @ B HhaT B
S gRT forel off BROT & uH A TF
P s & @=m & 38 UM g
Jmafed 3t 3 gl i @ R}
SR, S 38 UM & Pls Tk
TR fadeT o7 & |

s gdem & forr favqd ureg-faavor
ffafce wem guf  greg-faror
HhdicAd Upfd @ genm 3R adaw
FAE @ S & ¢ TSI gRI
Jarcolfed Al @ gFafeyud A
W PS FAqS A1 Imufadr F@ Hrosm
TR

(10) @ TR uy-uF & @Wos A faewe

|
weefd &g, (TafEd . el &
Jfean §@r, femmTeIsr gRr o IAr

IgAfed @S g 3R uewr gferd &
JgaEe W YR & et

1-

TE ATATRT FolagTiadhel SIRT paT 91T ¥, 31d: 30 W &R T 3MaRIhdr =a & |
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T FhA & AR & T & T AR
ot @ 3R & ar ar ¥ s uA-
U3l B PAGHAR Uh GH-UT H Ggh
BT Fehl Bl

(1) s frelt qdem & o wh =gadH
ool gfderd @ad & Toar &, 5
qde & faafd # Ty ¥ ¥
fopar SRem, 3R F@ dd  HeIAT
AT J & I dd dF a5 AT
o 309afdAt fr afiem A€ oF Ahar §
St gdadf wor & fawe @ I &

(12) 39t grr 3ab e 3w giede
R fRd a1 forelt geameR, 3ifea e
W TAH T I e, R
gt BT W REY F IR,
¥ uRumerasy At @ a5 &
fordegaR a9 HeTe & bl Bl

(13) 3R udem & R P oAt
dPhel BA U AU R dHEIYA
&1 gATT HIS §T URAT 1A &, ar A
3gFT HIFYT ToRETT R ThdT § Ud

3 §@FIey A a5 @ Aoy afeas
T |
affdE @
Jif¥rerat fr ddver va RAfeca adan
( AFH-17(T) &)

wfdrerat fr wedam

) i @ s urden, e,
HARAN A g & Ty F FEId
gEdSt & @Y giAfd b HAGT A
S Aeafaf@d gee gon-

@) Jaug & For AT gR1 a9
fafce P15 Bod-woaey 31eTeT 89,

(@ oEue & aRs giow  rdets/giod
Ffers g A Ay #% gow
surfieTd;

@M a9 & o AT gRI A
fafse e fasmr & Son fQae
et ar IR e HRASRY 3rar
P 3T TuAd AP
Siel fagdAE rEeeel $ 3gER

FqgRd oifa, 3gERa o= Sfd, 3"

Uoer 991, JeuaEgsd g =g frdr Sof

g gfafaflica 3w gof F 3maTs &,

& yfafafca & gaffa & &g a5 g7

To & gowm ades g AR

sfafe ifR@REt & @ aRem afda

fFd S arer 0 ARl gfora fasmer &
et TR & [ agr g |
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2 & "l &1 e 3mded-uF
#H 3Ueey T IR Faer o fhar Sem|
R fFomt & Fder F ke a1E,
freY IfAfa grr foRdll yaoT @1 S T
A9 & PRUT FeHd A IE W 3yar
AT 39h T A I TS W, JUS TR
d ATy A &Y AN F Ghar ¥ 3T
UpR a5 gRT o Y R Ay sifaw
A SR

AIRE ATTH giaror

ARIRE AAd TALTOT A A
g 3Wh feafld #fAfa el =
TTHI/FFAY H T o Fhvell &
(1) gov 3afdRd & o =gaaa mRE
m.ﬁma%:_
(@) >ams:
(W) w3 el s 3R
Fggfad Sfa & gew it & fow
=FAdd 5a1$ 166 A=A §
(@) IFHRT FAad & gy HeAfIAT &
foT =gaaa Farg 158 Il B
(@) e
TAE/Aea s anfadl AR g
aifddt & wHeud AR & R
GAdH A d1 AT 79 HAACT f&Er
Polld W AR @A & HA 84 HHX
P W TG IR Siesiaat & fod
77 FEMR O Porad W IR Fod W
82 HM ¥ A A& @M

dle:- =gEas 5 WY @ @ P
fAa #

(2) @feen AT F BT =FdA
RS ATh RFTad &:-

(&) Srs:

(th) T/ e Sfa aur
I fa A Afeen 3afdt & oo
geiad Sar$ 150 A=dahex ¥

(@) IgERa FAata Hr Afeen i
& fou =gaaa a8 145 a=dele &
(@) a:

Afger  afdEi & o Fgada 40
[ELIDIE:]

3) UAP T ¥ ~FAdHA ANND
AR e B GHET AT & qd
TEToT TYA F FIAT T W HTed
veIEdT & veRid fehar S|

(4) MIRF FEE gderor & glem F
T Fad HRAT ATAS FTATH YATOTH dret
I s dc AU g §FgEd w9 I
YA AADPIPd  SUHON HT & GAT
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foRaT S|

BG) B3 Al S U ARE TR
TlET & 3EgE @, S TSI B IWied
& e iy ofad &Y Thar & 1 W
FIAET Yo Hr 3ufy & AERor &
FFET H @S g U T W TH W
gferd yfietd @ aifda fFar amen wa
0 Tl 37t & IRe FEe wdeTor,
afafa g7 3w A gy 3w gfem
Hfereh 1 suRAfd & g wIEr S|
W FHET 30T S g A I AIRE
AH TAGTOT H 3FHRA U I &, 3¢
Uy O fhar SR—eT vd g e
UpR A T THRR el dl SrAaft|

AT SR~

(1) il ¥ g% 3mem & el R

7 o T e 3R wIw W 3uRRya |
o 3R

VY HROT F A [AIAT F W S
g o & @ By aRE, R
afre mwuﬂwmmmﬁ

FFY d 915 gRT uRada fFar ST ddhar B
2 I FE At [Ia A wa
THT W gliem #F FfFAfad @ H 3Fah
WAl & a a5 udam ¥ Hafdd Ferug 3
Wt e ¢ fed AfAfd @ adiem A
FFATT d @9 & faEgd HRUN. T Seold
WA T, T 3T feAd o uliem &
gfFafaa @9 & fov uchdea. & ohdar gl
AfATT gRT 389% Ycdided W faarR & 38
fpe 3w e o uflen & afFafaa oo
g ot ferar o #har ¥ | 5@ ey A
379t P Faer T FAAR® TR U=
frar SR vd 3R g gafduiia s
g gHT W mdenm & FAfg s A&
Ower Tl & af 38 olem & A% AT
SRET | AT B TE UchTded, da1s
g .36 e &) W@ ¥ fauifa & mh
Jifead Ay a& ¢ar dom 3ifeas Ay &
ge A A o uchides TeR a8
fFaT SR 3WRkE T A SOl @l
e afafa grr oden & feare g @y
gAAURa fhar Sren 386 deaey # @
o gRaa frar SRem|

3) ultem & RRT I9F y@ T W
b & PRUT TR @ Sl arel fopar
Rt d gqEu A & e e AR
T & HROT T fhrdl 3T 3MUR W
o St o @, g udam & fow anfre &
fr S FGHI |

(4 ol Hr gder wa miRe
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AP T BT qQonH 38 T rsafday
P 3TIITT AT ST |
afkfArE "o
(REA-17(8) &)
Rifepcadra adietor

fagis  ufterd g gdfda
Saug & Aed Rfscafaed @ R
T HR S ¥, RfFcar uRug e
fFd S @1 ey fhar Srem Rfeear
oty d d9 Rfecas ™ FE&aT St
Fefaces Rffcar Faweg & wHAS @
fammeyer grT fafsd 3k @ Ry W
“qford o7l Rifepear afem yua & 3rgEr
it fir PP olem M Jw
UUd 3R U Yford & dadrse W 3Ueled
o IR Rffcw wler & wWa W
relad  frr Sem Rfscar  oRueg
AT HJER fohdll g faQwer &r
Jard o FehlT Bl
NG AAE gAeToT HT gdear & o
Fadl ARAIT AAD TEAT YA drel AT
s dic AU gRT ToIh T A yeiod
HAlADIpd SUHION &l & AT fhar Frdem|

(1) Rfrcmd g aFafdar & oodan
Rfhcar Agarer, I HIS o, B IFAR A
e 3R Rffcar oler & A &
afvora aiffa & fgar S|

(2) Rfrcar glam &1 _gRomH TR &
TR I wee W T # g w
Tefda @ e Sem|

(3) S AT S 3w RAfhcar odem
¥ e @, 8h udam & T & e
FE P ThdT &l WS FT AR 3%
Tea & fow aifsa Rfecar ofitwg grr
3Urel WIgel fhd S & U AE & MR
forar e arfew| Rfscar aftug A 3mags
& Rfrcor Qv ¥ dofeud RAww @
JTATEH A

(4) Rfrcar wRug & W@ weEg &N
AR TTedd RAE S T U Sy,
cifsss Prar & el g

(5) Rfrcar olian daa FEEN upia
N B T AR AvIar g W sEA P
THTT A AT B

feagoh:- Rifecar oiwe g 3vafdat aar
TAhT HIFAT IJAT-ATR-AT, N-9H, Feole-
®le, ddpIeT ded, T 9U1 [Adhe T, FHor
cEsad, Vool TUETUT, dead URASTOT Y
AT dd g, saur ik gdteor fr
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g i FRW wa At @ gfeam,
arh QY e gdetor, o R e
WHR gRI FFI-THT W Ifgiaa foear
SR, frar sRem Rfecar aRue fadust
N TT U@ IR 3T GUE0T Fdiford HT
Tl &
afyfe o
Igd Aol & SR v faemha odar
gferar

( FH-6(T) &)
L. il agd Aol F oy HEE A
(Puer-6 gufsa Aaa-10) wor udem =i
gl S 3RA gpfa A @l
2. THUT TS H Tho T i
@ 100 3 Hr T odem = el
fofed odam & =T wa ¥g it
@ 35 ufderd 36 U A @l fofEd

T (merit list) garit smef afy
3F 3199 v TAA 3B W@ F
myawaﬁaﬁaﬂ'amé’r St dar #
s A, WY F Y @ au W gepd
F YAT U a%y:asﬁ quiarenr A ffad
UJH ATH & JIH 38R F UR- W |

3. ars gro g g Rfwat &
&1 P AT @A g ABAT. (merit) F
FFAR S 39AFTA A vF. T G SRR
S| A TG IR hr g el
TEIfa & ary faamnregsy o dtvem

4. fqemomeger T @ g B

uEletd &g 3ifaa 3mer A sam|

5. UGlid &g Tafad HEfr
Hiedd g, TAAmmeTsT gRT I AgAfed
Rl @ @S g 3R ey gfom &t
Jgase W Ueiia & Seh|

1-

TE ATATRT FolagTiadhel SIRT paT 91T ¥, 31d: 30 W &R T 3MaRIhdr =a & |

=T F,
( arehy gogr )

vAQ Hfg, 8
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Uttar Pradesh Shasan
Grih (Police) Anubhag-1

In pursuance of the provisions of clause (3) of Article 348 of the Constitution the
Governor is pleased to order the publication of following the English translation of
notification no. 17 /2791/6-pu-1-16-650(59)/2002 TC dated: 19 October, 2016.

NOTIFICATION
Miscellaneous

No. 17/2016/2791/6-pu-1-16-650(59)/2002 TC
Lucknow Dated: 19 October, 2016

In exercise of the powers under of sub-section (2) of section 46 read with section-2
of the Police Act, 1861 (Act no. 5 of 1861) and all other powers enabling him in this behalf
the Governor is pleased to make the following rules with a view of amending the Uttar
Pradesh Police Ministerial, Accounts and Confidential Assistants Cadres Service Rules,

2015:-

THE UTTAR PRADESH POLICE MINISTERIAL, ACCOUNTS AND CONFIDENTIAL ASSISTANTS CADRES
SERVICE (FIRST AMMENDMENT) RULES, 2016

Short title | 1- (1) These rules may be called the The Uttar Pradesh Police Ministerial, Accounts and
and Confidential Assistants Cadres Service (First Ammendment) Rules, 2016
commence-
ment (2) They shall come into force with effect from the date of their publication in the Gazette.
Ammendm- | 2- In the The Uttar Pradesh Police Ministerial, Accounts and Confidential Assistants Cadres
ent of rule-6 Service Rules, 2015, hereinafter referred to as the said rules, in the existing rule-6, in sub
rule (1) for Note-(2) set out.in Column | below, the note as set out in Column Il shall be
substituted, namely:-
Column-I Column-Ii
Existing note Note as herby substituted

Note- (2) Twenty percent through promotion | Note- (2) Twenty percent through promotion

by the Board on- the basis of departmental | by the Board on the basis of departmental

examination as per procedure prescribed in | examination as per procedure prescribed in

Appendix-D from amongst substantively | Appendix from amongst substantively

appointed Group 'D' employees who have ; appointed Group 'D' employees who have ;

(i) wcompleted seven years of service as | (i) completed seven years of service as such
such on the first day of the year of on the first day of the vyear of
recruitment; recruitment;

(i) attained the age of not more than 50 | (ii) attained the age of not more than 50
years on the first day of the year of years on the first day of the year of
recruitment; recruitment;

(iii) possess all other qualifications as | (iii) possess all other qualifications as
specified for direct recruitment on the specified for direct recruitment on the
first day of the year of recruitment; first day of the year of recruitment;
Provided that if suitable candidates from Provided that if suitable candidates from

Group 'D' employees are not found then their | Group 'D' employees are not found then their

unfilled vacancies shall be filled up by direct | unfilled vacancies shall be filled up by direct

recruitment. recruitment.
Ammendm- | 3- In the said rules, for existing rule-10, set out in Column | below, the rule as set out in
ent of rule- Column Il shall be substituted, namely:-
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10 Column-I Column-Ii
Existing rule Rule as herby substituted
10- Educatoinal Qualification for direct | 10- Essential Qualification for direct
recruitment recruitment
(1) Assistant Sub-Inspector of Police | (1) Assistant Sub-Inspector of Police
(Ministerial) (Ministerial)

(a) Bachelor's degree from a | a) Bachelor's degree from a University
University established by law in established by law in India or
India or equivalent qualification equivalent qualification recognized by
recognized by Government. Government.

(b) Hindi typing (Unicode based using | b) Hindi typing with speed of at least 25
In script or as prescribed by the words per minute and English typing
Head of the Department) with with speed of at least 30 words per
speed of at least 25 words per minute (Unicode based using In script
minute. keyboard or as prescribed by the

(c) Certificate of ‘0" Level in Head of the Department)
computer from DOEACC/NIELIT | ¢) Certificate of '@’ Level in computer
Society. from DOEACC/NIELIT Society.

(2) Assistant Sub-Inspector of Police | (2) Assistant Sub-Inspector of Police
(Accounts) (Accounts)

(a) Bachelor's degree in Commerce or a)" Bachelor's degree in Commerce or
post graduate diploma in post graduate diploma in
Accountancy from a University Accountancy from a University
established by law in India or established by law in India or
equivalent qualification equivalent qualification
recognized by Government. recognized by Government.

(b) Hindi typing (Unicode based using b) Hindi typing (Unicode based using
In script or as prescribed by the In script keyboard or as prescribed
Head of the department) with by the Head of the Department)
speed of at least 15 words per with speed of at least 15 words
minute. per minute.

(c) Certificate. of . 'O" Level in c) Certificate of 'O" Level in
computer from DOEACC/NIELIT computer from DOEACC/NIELIT
Society. Society.

(3) Sub-Inspector of Police (Confidential)
(3) Sub-Inspector of Police (Confidential)
a) Bachelor's degree from a University

(@) Bachelor's  degree from a established by law in India or
University established by law in equivalent qualification recognized by
India or equivalent qualification Government.
recognized by Government. b) Hindi typing with speed of at least 25

(b) Hindi typing (Unicode based using words per minute and English typing
In script or as prescribed by the with speed of at least 30 words per
Head of the department) with minute (Unicode based using In script
speed of at least 25 words per keyboard or as prescribed by the
minute. Head of the Department)

(c) Hindi Shorthand dictation speed | ¢) Hindi Shorthand dictation speed of
of minimum 80 words per minimum 80 words per minute.
minute. d) Certificate of 'O" Level in computer

(d) Certificate of 'O" Level in from DOEACC/NIELIT Society.
computer from DOEACC/NIELIT
Society.

Ammendm- | 4- In the said rules, for existing rule-11 set out in Column | below, the rule as set out in
ent of rule- Column Il shall be substituted, namely:-
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11

Column-I
Existing rule

Column-Ii
Rule as herby substituted

11. Preferential Qualifications
Other things being equal, a candidate shall
be given preference who has-

1. higher certification from the
DOEACC/NIELIT Society or Bachelors
degree in Computer
Application/Technology or higher
recognized by the Government;

2. graduation in Law from any institute
or college or University recognised
by University Grant Commission;

3. has served in the Territorial Army for
at least two years;

4. possesses “B” Certificate of
National Cadet Corps.

the

The exact modality for giving
preference shall be decided by the
Board in consultation with the Head
of Department.

11. Preferential Qualifications
Other things being equal, a candidate shall
be given preference who has-

1. higher certification from the
DOEACC/NIELIT Society or
Bachelors degree in Computer
Application/Technology or higher
recognized by the Government;

2. graduation in Law from any
institute or college.or. University
recognised by University Grant
Commission;

3. has served in‘the Territorial Army
for at least two years;

4. possesses “B” Certificate of the
National Cadet Corps.

Ammendm-
ent of rule-
16

5- In the said rules, for existing rule-16 set out i
Il shall be substituted, namely:-

n Column I below, the rule as set out in Column

Column-I
Existing rule

Column-Ii
Rule as herby substituted

Determination of vacancies

16- The Heads of Office shall determine and

intimate to the Head of the department the

number of vacancies to be filled during the
course of the year of recruitment and also the
number of vacancies reserved for candidates
belonging to ‘Scheduled Castes / Scheduled

Tribes and other categories under Rule 7. The

Head of the Department shall intimate the

number. of vacancies for both male and female

candidates separately, to the Board and also to
the Government. Subsequently the board shall
notify the'vacancies for both male and female
candidates separately in the following manner:-

(i)..2by issuing advertisement in daily Hindi and
English  newspapers  having  widest
circulation;

(ii) by pasting the notice on the notice board of
the office or by advertising through
Employment newspapers, and,;

(iii) by notifying vacancies to the Employment
Exchange.

(iv) by any other means of mass
communication including web-sites of
Police and Department of Information.

Determination of vacancies

16- The appointing authority shall determine
and intimate to the Head of the Department
the number of vacancies to be filled during
the course of the year of recruitment as also
the number of vacancies reserved for
candidates belonging to Scheduled Castes,
Scheduled Tribes and other categories under
rule 7. The Head of the Department shall
intimate the number of vacancies for both
male and female candidates separately, to
the Board and also to the Government.
Subsequently the Board shall notify the
vacancies for both male and female
candidates separately through newspapers
and through other means of mass
communication.

Ammendm-
ent of rule-
17

6- In the said rules, for existing rule-17 set out i
Il shall be substituted, namely :-

n Column | below, the rule as set out in Column

Column-I
Existing rule

Column-II

Rules as herby substituted
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17- Procedure for Direct recruitment
(A)Applications

(i) A candidate shall fill only one application
Form. The Board will accept only online
applications. The application of candidates,
who fill more than one forms, may be
rejected by Board.

(i) The details of the information regarding
educational qualification, age, minimum
qualifying standards for each category of
examination, including physical, written,
medical examination  etc., minimum
qualifying marks for written examination
subject wise and other important guidelines
as determined by the Board from time to
time shall be made available by the Board on
its own website and or by other means as it
deems necessary.

(iii) The applications shall be invited by the
Board giving the applicants adequate time for
application, the candidate shall be personally
and solely responsible for accuracy and
completeness of the application, if the Form
of any candidate is found incomplete, wrong
or having inaccurate information, the Form
may be cancelled and the decision of Board in
this regard shall be final.

(iv) An applicant shall certify himself:his
certificates and documents. and - be
responsible for their genuineness and
correctness.

(v) In the application form the detail of the
identity, specific identity card number, thumb
and finger impression, photographs or bio-
metric details will ‘be™ included in such
manner as may be:determine by the Board
from time to time.

(vi) The Head of the Department, in
consultation with Board, may fix an
application fee for any recruitment.

(vii). The Board shall have the right to
summarily reject the candidature of an
applicant for any incompleteness or
inaccuracy or variation or conflict with any
previous or  subsequent information
submitted by the candidate.

(viii) The Government may change the
number of vacancies for any recruitment at
any time before the first examination and
may also cancel any recruitment at any time
or stage of recruitment without assigning any
reason thereof.

(ix) Candidate shall mention their preference
as prescribed in sub clause (i) respectively
with their application, which will be the basis
of allotment in case of selection. The

17- Procedure for Direct recruitment

(A) Application Form and Call Letter:-

A candidate shall fill only one
application Form. The Board will accept only
online applications. The Head of the
Department, in consultation with the Board,
shall fix an application fee for a recruitment.
Detailed procedure for filling the Application
Form and issuance of call letter shall be
determined by the Board and shall be
displayed on its website or be published in
the notification.

The Government may change the humber of
vacancies for any recruitment at any time
before the first examination and may also
cancel any recruitment at any time or stage
of recruitment without assigning any reason
therefor.

(B) Written Examination-

Candidates whose applications are found
correct, shall be required to appear for
written. test of 400 marks. In this written
examination, the Board will keep one
objective type question paper of four
following subjects:-

Subject Maximum Marks
1. General Hindi/Computer 100 marks (objective
Knowledge type)
2. General Awareness / 100 marks (objective
Current Affairs type)
3. Numerical and Mental 100 marks (objective
Ability Test type)
4. Mental Aptitude Test/ 100 marks (objective
1.Q.Test / Reasoning type)

Candidates failing to obtain 50% marks in
each of the above subjects shall not be
eligible for recruitment. The Board will decide
at its own level to conduct written
examination on one date in a single shift or in
more than one shift or on more than one
date in different shifts with defferent
question paper. Detailed procedure and
syllabus for written examination shall be
determined by the Board and will be
displayed on its website or shall be published
in the notification.

(C) Scrutiny of Documents and Physical
Standard Test-

Candidates found successful in written
examination underclause (B) shall be required
to appear in Scrutiny of Documents and
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preference given by the candidate in the
application form shall be final and no change
shall be allowed thereafter.

(B) Call Letters

Call letter for candidates shall be uploaded by
board on its website at least seven days
before the examination, the applicant will
download it and carry it for subsequent
examinations.

(C) Written Test

Candidates whose applications are found to
be correct will berequired to appear in an
objective type written test of qualifying
nature. which shall carry 400 marks in the
following subjects:-

Subject Maximum Marks

1. General Hindi/Computer 100 marks
Knowledge (objective type)

2. General Awareness/Current 100 marks
Affairs (objective type)

3. Numerical and Mental 100 marks
Ability Test (objective type)

4. Mental Aptitude Test/ 100 marks
1.Q.Test / Reasoning (objective type)

Note:-

The detailed syllabus for the examination will
be notified by the Board. The procedure for
the conducting the written examination shall
be such as prescribed..in “Appendix -A.
Candidates failing to obtain 50% marks in
each Subject.shall not" be eligible for
recruitment.

(D) Scrutiny “of Documents and Medical
Examination-

Such candidates as are successful in Written
Test, referred to in clause (C), shall be
required to appear for scrutiny of documents
and' Physical Standard Test. Scrutiny of
documents and Physical standard test will be
conducted as per Appendix-B. In case any
document is found to be manipulated,
inaccurate or forged during the scrutiny or at
any time after the scrutiny, the candidature
of the applicant will be cancelled at the
discretion of the Board or the Appointing
authority as the case may be.

(E) Computer Typing and Stenography
Examination

Candidates found successful in Scrutiny of
Documents and Medical Examination as per
part (D) shall be required to appear in the
computer typing test of qualifying nature.

Physical Standard Test. Keeping in view the
total number of vacancies, the Board shall
decide at its own level, the number of
candidates on the basis of merit to be called
for this test. Physical Standards for candidates
are as follows:-

1. Minimum Physical Standards for
male candidates are as follows:-
(a) Height:-

(i) for General/Other Backward classes and
Scheduled Castes male candidates minimum
height should be 163 centimetres.

(if) for Scheduled Tribes ‘male. candidates
minimum height should be 156 centimetres.
(b) Chest:-

For the candidates & belonging to
General/ Other,  Backward classes and
Scheduled  Castes ' minimum  chest
measurement=should be 77 centimetres
without - expansion and at least 82
centimetres. with expansion; and for the
candidates,, belonging to the Scheduled
Tribes. 75 centimetres without expansion
and, not less than 80 centimetres on
expansion.

Note:-  Minimum 5 centimetre chest
expansion is essential.
2. Minimum Physical Standards for female
candidates are as follows:-

(a) Height:-
(i) for General/Other Backward classes and
Scheduled Castes female candidates

minimum height should be 150 centimetres.
(if) for Scheduled Tribes female candidates
minimum height should be 145 centimetres.
(b) Weight:-

Minimum 40 Kg. for female candidates.

For conducting this examination a
committee will be constituted by the Board in
which a Deputy Collector nominated by the
District Magistrate will be the Chairman and
the Deputy Suprintendent of Police
nominated by the District Suprintendent of
Police will be the member. the other
members of the committee shall be
nominated by the District Magistrate or the
Suprintendent of Police if requested by the
board.

Detailed procedure for this examination
shall be determined by the Board and will be
displayed on its website or shall be published
in the notification.

If any candidate is not satisfied with his
Physical Standard Test, he may file an
objection on the same day after the test. For
clearing all such objection; the Board shall
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The qualifying typing speed shall be as per
the post which has been applied for by the
candidate. The candidate will be required to
appear in Hindi or English typing test as per
option filled by him in his application form.
Only those candidates who have applied for
the post of Sub  Inspector of
Police(Confidential) and qualify the required
typing test as above, shall have to appear in
stenography test which shall be of qualifying
nature. The syllabus for all the above
examination shall be decided by the Board
with the consent of Head of Department and
duly published on the website.
Note:-Individual privacy will be maintained in
all video records and the record will be kept
in safe custody in the Board and will be made
available to a Court of law when summoned
by it, or to an enquiry officer from the level of
the Board.

(F) Selection and Final Merit List

From amongst candidates who have qualified

in computer typing and from amongst those

candidates who have applied for the post of

Sub Inspector of Police(Confidential) and

have qualified the stenography test also, the

Board shall prepare a select list of candidates

of each post separately as per vacancies,.on

the basis of aggregate marks .obtained- by
them in Written examination, keeping,in view
the reservation policy, and send it with
recommendation to the Head of the
Department, subject to Medical
test/character,, verification. No waiting list
shall be prepared by the Board. List of all such
candidates with marks obtained by each
candidate shall be uploaded on its website by
the Board. The Head of the Department shall
after his approval forward the list sent by the

Board to«the Appointing Authority for further

action.

Note:- If two or more than two candidates

obtain equal marks then their seniority shall

be decided by the procedure laid down in the
following order :-

(1) If two or more candidates obtain equal
marks then such candidate will be given
preference who possesses preferential
qualification, if any (in the same order as
stated in rule 11). Candidate having more
than one preferential qualification shall
get the benefit of only one preferential
qualification.

(2) Even then if two or more candidates have
equal marks then candidate older in age
shall be given preference.

nominate one Additional Superintendent of
Police at every place and Physical Standard
Test of all such candidates will be conducted
again by the committee in the presence of
the said nominated Additional
Superintendent of Police. All those candidates
who are again found unsuccessful in the
Physical Standard Test,will be declared unfit
for recruitment and no further appeal will be
entertained in this regard.

(D) Computer Typing and Stenography
Examination

Candidates found successful in Scrutiny
of Documents and Medical Examination as
per part (C) shall be required to appear in the
computer typing test of qualifying nature. The
qualifying typing speed shall be as per the
post which has. been applied for by the
candidate. Only those candidates who have
applied for the post of Sub Inspector of Police
(Confidential) and qualify the required typing
test as. above, shall have to appear in
stenography test which shall be of qualifying
nature. The procedure for the examination
shall be decided by the Board and will be
displayed on its website or shall be published
in the notification.
(E) Selection and Final Merit List

From amongst candidates who have
qualified in computer typing and from
amongst those candidates who have applied
for the post of Sub Inspector of Police
(Confidential) and have qualified the
stenography test also, the Board shall prepare
a select list of candidates of each post
separately as per vacancies, on the basis of
aggregate marks obtained by them in Written
examination, keeping in view the reservation
policy, and send it with recommendation to
the Head of the Department, subject to
Medical test/character verification. No
waiting list shall be prepared by the Board.
List of all such candidates with marks
obtained by each candidate shall be uploaded
on its website by the Board. The Head of the
Department shall after his approval forward
the list sent by the Board to the Appointing
Authority for further action.
Note:- If two or more than two candidates
obtain equal marks then their seniority shall
be decided by the procedure laid down in the
following order :-
(1) If two or more candidates obtain

equal marks then such candidate will

be given preference who possesses
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(3) If despite the aforementioned more than
one candidates are equal, then
preference to such candidate shall be
determined according to the order in
English  Alphabets of their names
mentioned in High School Certificate.

(G) Medical Test
The candidates whose name are in the list

sent as per part (f), will be required to appear

for Medical Examination by the Appointing
authority. Medical Examination will be
conducted in the Police Line of the concerned

District or at the place mentioned by the

Appointing authority. Medical Examination

will be conducted as per Appendix-C.

Candidates found unsuccessful in Medical

Examination shall be declared unfit by the

Appointing authority and such vacancies shall

be carried forward for next selection.

(H) Character Verification
Character  Verification  shall  be

completed under the supervision of
appointing authority before issuing of
appointment letter and before sending the
candidates for training. Ordinarily character
verification shall be completed within ‘a
month. On adverse fact coming to light
during character verification of. any
candidate, he shall be declared-unfit by-the
appointing authority and such vacancies shall
be carried forward for next selection.

preferential qualification, if any (in

the same order as stated in rule 11).

Candidate having more than one

preferential qualification shall get the

benefit of only one preferential
qualification.

(2) Even then if two or more candidates
have equal marks then candidate
older in age shall be given
preference.

(3) If despite the aforementioned more
than one candidates are equal, then
preference to such candidate shall be
determined according to the order in
English Alphabets of their names
mentioned in High School Certificate.

(F) Medical Test-

The candidates whose names are in the
select list as per-clause(e), will be required to
appear for Medical Examination by the
Appointing ‘authority. For conducting the
medical examination, the Chief Medical
Officer.. of the concerned district shall
constitute a Medical Board, which will have
03 doctors, who will conduct Medical
Examination as per "Police Recruitment
Medical Examination Forms" as prescribed
and codified by the Head of Department in
consultation with the Director General of
Medical Health. Any candidate not satisfied
by his Medical Examination, may file an
appeal on the day of examination itself. Any
appeal with regard to Medical Examination
will not be considered if the candidate fails to
file the appeal on the date of Medical
Examination and declaration of its result
itself. The Medical Board constituted for
appeal shall have expert regarding Medical
deficiency of the applicant. The detailed
instructions  for  conducting  Medical
examination will be issued by the Director
General of Police. The candidates found
unsuccessful in Medical Examination shall be
declared unfit by the Appointing authority
and such vacancies shall be carried forward
for next selection.

(G) Character Verification
Character Verification shall be completed

under the supervision of appointing authority
before issuing of appointment letter and
before sending the candidates for training.On
adverse fact coming to light during character
verification of any candidate, he shall be
declared unfit by the appointing authority
and such vacancy shall be carried forward for
next selection
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Amemndm-

7- In the said rules, for existing rule-20 set out in Column | below, the rule as set out in Column

ent of Rule- [l shall be substituted, namely :-
20 Column-I Column-Ii
Existing Rule Rules as herby substituted
20-Probation 20-Probation
(1) A person on substantive appointment | (1) Regarding matters of probation, a
to a post in the service shall be placed on | member of service substantively appointed
probation for a period of two years. on a post under these rules, shall be governed
(2) The appointing authority may, for | by the provisions of The Uttar Pradesh
reasons to be recorded, extend the period of | Government Servant Probation Rules, 2013,
probation in individual cases specifying the | as amended from time to time.
date up to which extension is granted : (2) If it appears to appointing authority at
Provided that, in  exceptional | any time during or at the end of the period
circumstances, the period of probation shall | of probation or extended period of
not be extended beyond one year and in no | probation that a probationer has not made
circumstances, beyond two years. sufficient use of his“iopportunities or has
(3) If it appears to appointing authority | otherwise failed to give satisfaction, he may
at any time during or at the end of the period | be reverted to his substantive post, if any,
of probation or extended period of probation | and if he does not hold a lien on any post, his
that a probationer has not made sufficient | services may be dispensed with.
use of his opportunities to satisfaction of | (3) A prebationer who is reverted or whose
appointing authority, he may be reverted to | ,services are.dispensed with under sub-rule
his substantive post, if any, and if he doesnot | (2) shall not be entitted to any
hold a lien on any post, his service may be | compensation.
dispensed with. (4) The appointing authority may allow
(4) A probationer who is reverted, or | continuous service, rendered in officiating or
whose services are dispensed with under sub- | temporary capacity in a post included in the
rule (3) shall not be entitled to ‘any | cadre or any other equivalent or higher post
compensation. to be taken into account for the purpose of
computing the period of probation.
Appendices- | 8- In the said rules, for appendices-A, B, C and D set out in Column | below, the appendix as
A, B,Cand D set out in column-II shall be substituted, namely :-
Column-I Column-Ii
ExistingAppendix Appendix as herby substituted
Appendix-A Appendix
Procedure for Written Examination Procedure of Departmental Examination for
{See Rule-17(c)} Class IV Employees

(1).In the Written Examination a candidate
shall write in his own handwriting. Scribe or
assistant shall not be permitted for any
reason whatsoever.

(2) If call letter is not received 07 days before
the examination, then the Board shall ensure
arrangements for the candidates to contact
the board on helpline/ landline/ mobile
phone or download the call letter from the
Board’s website.

(3) Written Examination shall be conducted
on the same day at the same time throughout
the State.

4) For the purpose of the written
examination O.M.R. answer sheet shall be in
03 copies, the original copy will be used for
scanning, first carbon copy shall be kept for
Board's record and second carbon copy shall

{See Rule-6(1)(A)(2)}

1. All the eligible Group-'D' employees
(Rule-6 read with Rule 10) shall be
required to undergo Typing Test which
shall be of qualifying nature.

2. All the candidates who are successful in
the Typing Test shall be required to
undergo a written examination of 100
marks. The candidates shall be required
to obtain 35% marks in order to qualify
the written test. The syllabus of the
written Test will be decided by the Board
in consultation with the Head of
Department and notified along with the
notification of vacancies. The merit list
shall be prepared on the aggregate
marks obtained in thewritten
examination. If the two or more
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be for candidate. Candidates will be
permitted to take the second carbon copy of
O.M.R. answer sheet with them.

(5) After the Written examination is over
answer sheets will be dispatched to the
Board, centre-wise in sealed covers through
the safe custody provided by the District
Senior Superintendent of Police/
Superintendent of Police.

(6) Board shall upload answer sheets (O.M.R.)
of all the candidates along with the answer
key on its website.

(7) The question papers provided to the
candidates shall be such that the sequence of
the questions and also the answers to
particular questions is randomised. Each
question paper shall have a unique
identification number or series and, where so
instructed, the candidates will be expected to
record this on the answer sheet as per the
instructions issued by the Board. When
instructed to do so, and where the candidates
have failed to record the same, the answer
sheets will not be evaluated and no marks
will accrue to such candidates.

(8) All precautions shall be taken to ensure
the correctness of all the questions and
answers. However in case of question being
wrong in one or more question papers, or in
the opinion of the Board, option for answer is
not unique or for any other reason which
shall be recorded, Board can. annual any
question. In case of a«question being annulled
by the Board, for any reason the allotted
marks for the question shall be awarded to all
those candidates who have attempted the
question by-marking any of the given answer
choices.

(9) Board shall. specify detailed syllabus for
the examination. However the syllabus will be
indicative in nature and after the completion
of the examination no appeal or objection
will be entertained on the issue of any
question being out of syllabus.

(10) Board can divide the question paper in
parts and can put two or more than two
subjects or two or more than two question
papers serially in one question paper.

(11) Board can prescribe minimum passing
percentage for any examination, which shall
be clearly mentioned in the notification of
the examination, and until the Board is
satisfied otherwise, the Board will not further
examine any candidate who are unsuccessful
in previous stage.

(12) As a result of any signature, writing a

candidates  secure  equal marks,
preference will be given to the
candidates who are senior in the service,
older in age and then in the order of the
first letter of the English Alphabet of the
first name as mentioned in High School
certificate.

The Board shall prepare a select list of
candidates as per the merit keeping in
view the total number of vacancies
notified by the Board. The Boardshall
submit the list of selected candidates,
along with its recommendation.to the
Head of Department.

Head of Department will approve the list
and send it to appointing authoritywho
shall issue the final orders for promotion.
The final list of candidates selected for
promotion,-as approved by the Head of
Department shall be displayed on the
website -of the Board and the Uttar
Pradesh Police.
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name or improper sign by a candidate on the
answer sheet, except as per the instructions
given to the candidates, the candidature of
the candidate can be cancelled by the Board.
(13) If a candidate is found copying in the
exam or is found using unfair means, then the
Board can cancel the candidature of such
candidate and the decision of Board in this
regard shall be final.

Appendix-B
Scrutiny of Documents and Medical
Examination
{See Rule-17(D)}
Scrutiny of the Documents
1. Candidates will be summoned with
relevant documents with regard to
eligibility, relaxation, preferential
qualifications, etc., for scrutiny thereof to
be carried out by a committee which will
consist of following members :-

(@) a deputy collector nominated by the
District Magistrate of the District will be
the Chairman;

(o) a Deputy Superintendent of" Police
nominated by the Senior Superintendent
of Police/ Superintendent of Police of the
district

(c) District Inspector of Schools (D.1.O.S) or
Basic Siksha Adhikari (B.S.A.) or any other
gazetted « officer of, the education
department nominated by the District
Magistrate

Where according to the prevalent
Government Orders representation of
Scheduled Caste/Scheduled Tribes, Other
Backward Community, Minority or any other
category whose representation is necessary
in the above team, the Board shall keep
additional officers nominated by the District
Superintendent of Police to ensure their
representation. Such nominated officers shall
not be below the ranks of Inspector in police
department.

2. Original documents shall be checked as
per the information provided in the
Application Form.

3. During scrutiny of documents on being
referred by any committee because of
any doubt or on being brought directly in
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its notice, the Board can issue directions
in this regard. The directions such issued
by Board, shall be final.

Physical Standard Test

The above mentioned Committee can take
help of any Government employee for
conducting Physical Standard Test.
1. Minimum Physical Standards for male

candidates are as follows:-

(a) Height:-
(one) for General/ Other Backward Caste and
Scheduled Caste male candidates minimum
height is 166 centimeter .

(two) for Scheduled Tribe male candidates
minimum height is 158 centimeter.
(b) Chest:-

For the candidates belonging to
General/ Other Backward Caste and
Scheduled Castes minimum chest
measurement should be 79 centimeters
without expansion and at least 84
centimeters with expansion; and for the
Scheduled Tribes 77 centimeters without
expansion and not less than 82 centimeters
on expansion.

Note:- Minimum 5 centimeters" chest
expansion is essential.

2. Minimum Physical Standards for female
candidates are as follows:-

(a) Height:-

(one) for General/ Other Backward Caste and

Scheduled Caste female candidates minimum

height is 150 centimeter.

(two) for, Scheduled Tribe female candidates
minimum height is 145 centimeter.

(b) "“Weight:-
Minimum 40 Kg. for female
candidates.

3. The minimum physical standards for
qualification for each test shall be
displayed very prominently on Notice
Boards in the venue of examination
before conducting the examination.

4.  Only standardized equipments having
Bureau of Indian Standards certification
or duly certified by the Director of
Weights and Measures are to be used
for physical standards test examination.

5. If any candidate is not satisfied with
his Physical Standard Test, he can
file an objection on the same day
after the test. For clearing all such
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objection, the Board shall nominate
one Additional Superintendent of
Police at every place and Physical
Standard Test of all such candidates
will be conducted again by the
committee in the presence of above
nominated Additional
Superintendent of Police. All those
candidates who are again found
unsuccessful in  the  Physical
Standard Test, will be declared unfit
and no further appeal will be
entertained in this regard.

General Instructions
(1) Candidates will be expected to appear on
the date and time assigned to them. For
reasons beyond their control and to be
recorded in writing, the date and time of the
test may be changed by the Board for a group
of candidates to be tested at a particular
time.
(2) If a candidate fails to appear in the
examination on the scheduled date and time,
then he can give application to the
committee formed for conducting the test in
concerned district, giving reasons in detail for
absence and requesting to appear‘in 'the
exam on some other date. The:Committee,
after considering his application, can decide
and allow him to appear for test. on some
other date. The candidate will be given only
one chance in this regard and if he fails to
appear in the, examination on rescheduled
date and time, he. shall be considered
unsuccessful. The ‘candidates can give this
application, before the last date fixed for this
test, by the Board. No application will be
accepted after the last day. The committee
shall'inform the Board about all such cases
where the date and time of the test has been
rescheduled.
(3) A candidate who fails for not achieving the
prescribed standards in the examination,
shall not be given another chance and no
appeal shall lie for a retest for reasons of
health and any other ground whatsoever.
(4) The candidates will be informed about
result of Scrutiny of Documents and Physical
Standard Test on the same, day.

Appendix-C

Medical Test
{See Rule-17(G)}
The Appointing authority will request

the Chief Medical Officer of the concerned
District to constitute medical Board for
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conducting Medical Examination. The

Medical Board will consist of three Doctors,

who will conduct Medical Examination as per

"Police Recruitment Medical Examination

Forms" as prescribed and codified by Head of

Department in consultation with Director

General of Medical Health. This Form will be

available on Uttar Pradesh Police website and

also displayed at the place of Medical

Examination. Medical Board can take services

of any expert as per requirements.

Only standardized equipments having
Bureau of Indian Standards certification or
duly certified by the Director of Weights and
Measures are to be used for physical
standards test examination.

(1) The doctors will examine the candidates
in accordance with the Medical Manual,
if any, and announce the result on the
day of the Medical Examination.

(2) The result of the Medical Examination
will be displayed on the notice board
outside the premises at the end of the
day.

(3) Any candidate not satisfied by his
Medical Examination, shall file an appeal
on the day of examination itself. The
appeal should be disposed of 'by the
Medical Board, constituted for the same
purpose within one month'of the appeal
being filed. The (Medical Board
constituted for appeal shall have expert
regarding Medical- deficiency of the
applicant.

(4) The members ofthe Medical Board who
are found to give wrong report willfully
will be liable for criminal proceedings.

(5) The'. Medical Examination is only
qualifying in nature and it has no effect
on the merit list.

Note :- The Medical Board will examine the
candidates and their deficiencies such as
knock knee, bow legs, flat feet, varicose
veins, distant and near vision, colour
blindness, hearing test comprising of Rinne’s
Test, Webber’s Test and tests for vertigo etc.
as notified by the Government from time to
time. The Medical Board may get conducted
other examinations after obtaining opinion of
experts.

Appendix-D
Procedure of Departmental Examination for
Class IV Employees
{See Rule-6(b)}
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1. All the eligible Group-'D' employees

(Rule-6 read with Rule 10) shall be
required to undergo Typing Test which
shall be of qualifying nature.

All the candidates who are successful in
the Typing Test shall be required to
undergo a written examination of 100
marks. The candidates shall be required
to obtain 35% marks in order to qualify
the written test. The syllabus of the
written Test will be decided by the Board
in consultation with the Head of
Department and notified along with the
notification of vacancies. The merit list
shall be prepared on the aggregate
marks obtained in thewritten
examination. If the two or more
candidates secure equal  marks,
preference will be given to the
candidates who are senior in the service,
older in age and then in the order of the
first letter of the English Alphabet of the
first name as mentioned in High School
certificate.

The Board shall prepare a select list of
candidates as per the merit keeping in
view the total number of vacancies
notified by the Board. The-Boardshall
submit the list of selected. candidates,
along with its recommendation to the
Head of Department.

Head of Department will approve the list
and send.it to appointing authoritywho
shall issue the “final orders for
promotion.

The final list of candidates selected for
promotion, as approved by the Head of
Department shall be displayed on the
website of the Board and the Uttar
Pradesh Police.

1-

By order,
(DEBASISH PANDA)
Pramukh Sachiv, Grih
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