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IN pursuance of the provisions of clause (3) of Article 348 of the Constitution, the Governor is
pleascd to order the publication of the following English translation of nofification no. 1756/vi-pu-01-13-
115/2008, dated 04 June, 2013.

No. 1756/VI-PU-01-13-115-2008
Dated Lucknow June 04,2013

IN exercise of the powers under clause (¢) of sub-section (2) of scction 46 read with-sub-section
(3) of the said section and section 2 of the Police Act, 1861 (Act no. 5 of [861) and all other powers
enabling him in this behalf, the Governor is pleased to make the following-rules with a view to amending

the Uttar Pradesh Civil Police Constable and Head Constable Service Rules, 2008:-
THI: UTTAR PRADESH POLICE CONSTABLE AND HEAD CONSTABLE
SERVICE (FIFTH AMENDMENT) RULES, 2013,

1. (1) These rules may be called the Uttar Pradesh Police Constable and Head
Constable Service (Fifth Amendment) Rules, 2013,

(2) They shall come into force with effect from the date of their publication

inYthe Gazette.

2. In the said rules for rule 15 for clause-(a) (i) and (v) set out i column I
below the rule as set out in column II shall be substituted, namely:-

Colunmn I
Existing Rules
Procedure for direct recruitment
of Constable
15 (a) Application-
(i) A candidate shall fill the
application Form for one District only.

Regarding allocation of Examination

center, the candidate may give more
than one option. However, Board may
allocate  center  other than those
indicated by the candidate.

(11) The details of the information
regarding educational qualification,
age, minimum qualifying standards for
each  calegory  of  examination,
mcluding  physical, written, medical
etc., minimum qualifying marks for
Written Examination subject  wise,
copy of O.M.R. sheet for practice and
other important guidelines as may be
determined by the Board from time to
time shall be provided by the Board on
its web-site or any other method as it
deems necessary.

(111) The applications shall - be
invited by the Board- giving the
applicants  adequate  time  for
application. The candidate shall be
personally and solely responsible for
its accuracy and completeness, if Form
of any candidate Found incomplete,
wrong or having inaccurate
information, this Form shall be
cancelled.

© Column I
Ruiles as hereby substituted

Procedure for direct recruitment of
Constable

15(a) Application-

(i) A candidate shall fill the
application Form from one District
only.  Regarding  allocation  of
Examination center, the candidate may
give more than one opticn. However,
Board may allocate cenier other than
those indicated by the candidate.

(ii) The details of the i/zformati'on
regarding educational qualification,
age, minimum qualifying standards for
each  category of  examination,
including physical, wriiten, medical
etc., minimum qualifying marks for
Written Examination subject wise, copy
of O.M.R. sheet for practice and other
important * guidelines as. may be
determined by the Board Jrom time to
time shall be provided by the Board on
its web-site or any other method as it
deems necessary.

(iii) The applications shall be invited

by the Board giving the applicants

adequate time for application. The
candidate shall be personally and
solely responsible for its accuracy and
completeness, if Form of any candidate
Found incomplete, wrong or having
inaccurate information, this Form shall
be cancelled. :

\Data8\c\Policc_2013_DSR\140 RPH Griha-2013 Eng..doc
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Amendment of
rule-17

Column |
Existing Rules

(1v) An applicants shall certify
himself all his certificates and
documents and be responsible for
their genuineness and correciness.

(v) The head of the department
may fix an application fee for any
recruitment.

(vi) The Board shall have the
right to  summarily reject the
candidature of an applicant for any
incompleteness  or  inaccuracy or
variation or conflict with any previous
or subsequent information submitted

by the candidate.

(vii)) The Government may é11a11ge
the number of vacancies for any
recruitment at any time before the
first examination and may also
cancel any recruitment at any time
or stage of recruitment without
assigning any reason thereof.

Column 11

Rules as hereby substituted

(iv) An applicant shall certify himself
all his certificates and documents and
be responsible for their genuineness
and correctness.

(v) The application form may also
include identification details like
Unique Identity Number, thumb and

finger impressions, photograph or bio

metrics In appropriate manner as
prescribed by the Board from time to
fime.

(vi) The head of the department may fix
an application fee for any recruitment.
(vii) The Board shall have the right
fo summarily reject the candidature
of an  applicant  for  any
incompleteness or inaccuracy or
variation or conflict with any

" previous or subsequent information

submitted by the candidate:

(viii) The Government may change
the number of vacancies for any
recruitment at any time before the
Jirst  examination and may also
cancel any recruitment at any time or
stage  of without
assigning any reason thereof.

recruitment

3. In the said rules in rule 17 for.clauses-(a) (b) and (c) set out in column I
below the clauses as set out in column II shall be substituted, namely :-

Column [
Existing Rules
17- The appointment to the post of
Head Constable is made by promotion

from amongst the eligible, persons
substantively recruited as Constables

_ Civil Police, in the following manner:-

(a) 25 percent of the vacancies meant
for promotion shall be filled by the
Departmental Examination. Only those
constables who have minimum seven
years  service incltfding probation
period and have not completed the age
of 40 years are entitled to appear in the
said Departmental Examination.

(b) 75 percent of the vacancies meant

for promotion shall be filled by
selection on the basis of seniority
subject to rejection of unfit, along with
Physical Efficiency Test which is of a
qualifying nature. under this provision

“\\Data8\c\Police_2013_DSR\140 RPH Griha-2013 Eng..doc

Column [T
Rules as hereby substituted

17- The appointment to the post of
Head Constable is made by
promotion from amongst the eligible,
persons substantively recruited as
Constables Civil Police, in the
following manner:-

(a) Hundred percent of the total
‘number of sanctioned posts of Head
Constable  shall  be  filled by
recruitment through promotion by the
Board on the basis of seniority subject
to rejection of unfit, from amongst
substantively  appointed Constables,

- who have completed seven years of

service as such on the first day of the
year of recruitment, including the
probation period. ‘

" (b) Head Constable promoted on ex-

cadre posts meeting the requirement



Column |
Existing Kules
those

mininum

only have

who
years
including  probation period will be
cligible for the promotion on the basis
of seniority.

constable

seven service

MNote: 1. Those constables for whom,.

in_the past five years immediately
precéding  the year of vacancy,
integrity certificate has been withheld,
or have yeceived a major penalty or
have been awarded an adverse annual
entry or in preceding three years-have
received a minor punishment shall not
be eligible for promotion for that year.

Note: 2. For promotion on the basis of
seniority, the Committee
may reccommend promotion for groups
with

Selection
candidates of same seniority,
starting with the seniormost, provided

that the total number recommended

shall not exceed the number of
vacancies.

The detatled procedure for promotion
to the post of Head Constables through
Departmental Examination and
through seniority subject to rejection
of unfit is given in Appendix-6

Rules as hereby substifuted

will also be eligible for promiotion to
the post of IHead Constabiv under sub-
clause (a)

The detailed procedure for promotion
to  the of Head Constables
through seniovity subject 0 refection

of unfit is given in Appendix-2(2).

post

4. In the said rules for Appendix-5 set out in column I below the Appendix as
set out in column 11 shall be substituted, namely :-

The procedure of promotion to the post of Head Constables

CoLymn I
Iixisting Appendix
Appendix-5

Procedure for Medical Examination of

the candidates.

1.Medical Candidates found eligible
Examination in the prescribed written
Board and physical examinations

2. Physical
Standards
Test

and short listed and whose
documents  have  been
found to be in order after
the scrutiny vide

Appendix 4 will undergo
the Medical Examination.

The Medical Examination
shall, in addition to
parameters prescribed vide
Point 111 below, include

\Data8\e\Police 2013 NSR\1AN RPH c""ﬂ—""_.y"”

COLUMNII =
Appendix as hereby substituted
Appendix-5

Procedure for Physical Standards Test

and Medical Examination of the
candidates.

1.Medical Candidates found eligible
Examination in the prescribed written
Board examination and physical
examinations and short
listed and whose
documents  have  been

2. Physical
Standards
Test

found to be in order after
the scrutiny vide

Appendix 4 will undergo
the Medical Examination.

The Medical Examination
shall, in addition to
parameters prescribed vide
Point III below, include

Amendment of
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COLUMN 1 CoLumn 1]
Ioxisting Appendix Appendix as hereby substituted
Appendix-5 Appendix-5
Procedure for Medical Examination of the Procedure for Physical Standards Test and

candidates. Medical Examination of the candidates.

-the  Physical Standards Test
consisting of a herght
‘cxamination for both male and

female candidates.

(1) The minimum physical
standard for male and female
. candidates are as follows :-

(a) The minimum physical

standard for male - candidates

Height.
) -(b) For General/ other
Backward classes .and

Scheduled Caste  candidates
shall be 168 Centimetres.

(¢) For tribal candidates the
minimum ~ height is 160
Centimetres. -

(2) The minimum physical
standard for female candidates
. _ © Height

(a)- The minimum height for
General/ = Other Backward
Classes and Scheduled Castes
women candidates is 152
Centimetres.

(b) The minimum height for
Scheduled Tribes women is 147
Centimeters.

\IData8\e\Police 2013 DSR\140 RPH Griha-2013 Eng..doc

- e

the  Physical  Standards  Test
consisting of a height, chest and
weight mezsurement for male and
ferale candidate as the case may be.
(1) The minimum physical
standard for -male candidates are
as follows:-

(a) Measurzment of Height:

(1) For General/ other Backward
classes and Scheduled Castes
candidates shall be 168
Centimetres.

(it) For tribal candidates the
minimum height 1S 160
Centimefres,

(b) Measurement of Chest:-

For the candidates belonging to
General /Other Backward
Classes and Scheduled Castes
minimun:  chest  measurement
shall be 79 Centimetres without
expansion  and at least 84
Centimeires with expansion and
for  Scheduled — Tribes 77
Centimeires without expansion
and not less than §2 Centimetres
on expansion.

Note:- Minimum 5 Centimeftres
chest expansion is essential.

(2) The minimum physical
standard for female candidates.

(a) Measurement of Height:

(i) The minimum height  for
General/ Other Backward Classes
and Scheduled Castes women
candidates is 152 Centimetres.

(ii) The minimum height for
Scheduled Tribes women is 147
Centimetres

(b) Measurement of Weight:-
Minimum 40 Kg.

3) The minimum  Physical
Standards of qualification of
each test is to be displayed very

* prominently on boards in the

Stadium/Police Line wherever
the test is conducted before
conducting the examination.
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COLUMN I COLUMN I1
Existing Appendix Appendix as hereby substituted
Appendix-5 Appendix-5
Procedure for Medical Examination of the Procedure for Physical Standards Test and

candidates. ‘ Medical Examination of the candidates.

3. Doctors to Note (I) Only standardized 3. Doctors to Note:-

examine as cquipments  having  Indian examine as per (I) Only standardized equipments

per  Medical Standard Institute certification Medical having Indian Standard Institute

Manual or duly certified by the Manual certification or duly certified by
Directorate  of Weights and the Directorate of Weights and
Measures are to be used for Measures are to be used for
Physical Standard Test Physical Standard Test
Examination. . Examination. ‘
(3) The  Medical Board (4) The Medical ~ Board
comprising one representative comprising one  representative
cach belonging to Minority, 5 each belonging to Minority, Other
Other Backward Class and Backward Class and Scheduled
Scheduled Caste shall examine Caste shall examine candidates
candidates according to "Police according to "Police Recruitment
Recruitment Medical Examina-- Medical Examination Form" as
tion Form" as ° prescribed and prescribed and codified by the
codified by the Head of the Head of the Department in
Department in consultation with consultation with Director
Director General Medical Health " General Medical Health,  This
This Form will be available on Form will be available on the
the Board website and also ‘ . Board website and also displayed
displayed at the placc of ; " at  the place of medical
medical examination. examination. : .
(a) The Doctors will examine (a) The Doctors will examine
the candidates in accordance the candidates in accordance with
with the Medical Manual, if the Medical Manual, if any, and
any, and announce the result on announce the result on the day of
the day of the Medical the-  Medical Examination.
Examination. : (b)  The result of medical
(b) The result of medical examination will be displayed on
examination will be displayed the notice Board outside the
on the notice Board outside the EO premises at the end of the day.
premises at the end of the day. (c) The Board will explore and
(d) The Board will explore and {ry to institute a system of on-
try to institute a system of on- line record of medical

line  record of  medical
examination * directly on a
remote server with auditable
trail of changes and each
change bearing a time stamp.

No changes will be allowed o ;
after final .submission of a . final submission of a record.

record.” (d) Any candidate not satisfied
(e) Any candidate not satisfied

“by hig medical examination,
shall file an appeal on the day
of the examination itself. No
appeal with respect to the
medical examination shall be

examination directly on a remote
server with auditable trail of
changes and each change
bearing a time stamp. No
changes will be allowed after

by his medical examination,
shall file an appeal on the day of
the examination itself. No appeal
with respect to the medical
examination shall be entertained
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Procedure for Medical Examination of the

Amendment of
Appendix-6
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COLUMN I

Existing Appendix

Appendix-5

candidates.

entertained if the Candidate
fails to appeal on the day of his
medical  examination  and
announcement of the result of

"the same. The appeal should be

disposed of by the medical
Board constituted for the
purpose within one month of
the appeal being filed.

(f) The members of the medical
board who are found to give the
wrong report willfully will be
liable for criminal proceedings.

(g) The Medical Examination is
only qualifying in nature and it
has no effect on the merit list.

CoLuUMN II )
Appendix as hereby substituted
Appendix-5

Procedure for Physical Standards Test and
Medical Examination of the candidates.

if the Candidate fails to appeal
on the day of his medical
examination and announcement
of ‘the result of the same. The
appeal should be disposed of by
* the medical Board constituted
for the purpose within one
month of the appeal being filed.

(e) The members of the medical
board who are found to give the
wrong report willfully will be
liable for criminal proceedings.
(f) The Medical Examination is
only qualifying in nature and it
has no effect on the merit list.

5. In the said rules for Appendix-6 set out in column I below the Appendix as
set out in column II shall be substituted, namely :-

COLUMN I
Existing Appendix
Appendix-6
The procedure of Promotion to the

post of Head Constables on the
Departmental basis

Process for Promotion on the basis of
departmental examination of Constable
Civil Police to Head Constable Civil
Police shall be as follows:-

Promotion on the basis of departmental
examination shall be on the basis of
aggregate of marks obtained in a written
examination of maximum 300 marks
secured and on the basis of service
record having maximum 100 marks.

1. The written . examination for
promotion from Constable to Head
Constable will consist of one paper
objective type consisting of maximum
300 marks with the following breakup:-

" Section A: Law and police procedure —

200 marks

Section B:

General Knowledge and
Coinprehension-100 marks Candidates
will be required to secure a minimum of
35% marks to pass.

COLUMN IT
Appendix as hereby substituted
Appendix-6

The procedure of Promotion te the post

.. of Head Constables on the Departmental

basis
- Appendix-6 (Omitted)
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COLUMNI. COLUMN II
Existing Appendix Appendix as hereby substituted
Appendix-6 ~ Appendix-6
The procedure of Promotion to the ~ The procedure of Promotion o the post
post of Head Constables on the of Head Constables on the Departmental
Departmental basis basis

2. of those candidates whos have passed
the written examination a total of
- number of candidates one and half times
the number of vacancies, shall be
eligible to take the Physical Efficiency
Test detailed in Appendix-II 2 The
Physical Efficiency Test will be of
qualifying nature. Candidites who
qualify the Physical Efficiency Test a
maximum of 100 marks will be provided
for the service records as per the
following criteria: :
(i) Annual Remark for the last 10 years:
Maximum 60 marks. 6 mark for every
outstanding and 4 for very good and 2
for Good. Minus 6 for every adverse
remark.
(ii) Training Course: Maximum Marks
10 with one mark for each training of 5
days or more attended or any distance
training programme from Government
University notified by the Head of the
Department for this purpose..

. (iii) Cash Rewards: Maximum Marks 30
with 5 marks awarded for each cash
reward.

(iv) Punishments: Negative marks in the
following manner: For every major
punishment 5 marks, for every minor
punishment 3 mark; With holding of
integrity minus 10 marks. ’

Items (i) to (iv) will relate to the
complete service record till the year of
vacancy.

3. Merit shall be made on the basis of
aggregate of Written and Service record
marks. In case of tie, the person with a
higher mark in service record will be
given preference.

By order,
R.M. SRIVASTAVA,

Pramukh Sachiv.
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