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Uttar Pradesh Shasan
Grih (Police) Anubhag - 10

In pursuance of the provisions of clause (3) of Article 348 of the Constitgtion, the Gov'emo? is
pleased to order the publication of the following English translation of notification
n0.494/ Chh-pu-10-2013- 27(65)/2012 dated 01 March, 2013

NOTIFICATION
2 Miscellaneous
No.494 /Chh-pu-10-2013-27(65)/2012
Lucknow. Dated. 01 March, 2013

In exercise of the powers under sub-section (2) of section-46 read with sub section (3) of the
said'section, section-2 of the Police Act, 1861 (Act no. 5 of 1861) and all other powers enabling him in
this behalf, the Governor is pleased to make the following rules with a view to amending the Uttar
Pradesh Sub-Inspector and Inspector (Civil Police) Service Rules, 2008 :

THE UTTAR PRADESH SUB-INSPECTOR AND INSPECTOR (CIVIL
BQEICE) SERVICE (FIFTH AMENDMENT) RULES, 2013
g _

Short title 'gnd 1. (1) These rules may be called the Uttar Pradesh Sub-Inspector and

commencement Inspector (Civil Police) Service (Fifth Amendment) Rules, 2013.
2) They shall come into force at once.

Amendment of 2. In the Uttar Pradesh Sub-Inspector and Inspector (Civil Police)

rule 4 Service Rules, 2008, hereinafter referred to as the said rules, in rule 4,

for the existing sub-rule(2) set out in Column 1 below, the sub-rule as set
out in Column 2 shall be substituted, namely :-
- COLUMN -1 COLUMN -2

Existing sub-rule Sub-rule as here by substituted

2) The strength of the service and of each
category of posts therein shall, until orders
varying the same are passed under sub-rule (1),
be as given below:

Name of post Number of posts

Permanent Temporary Total

(2) The strength of service and of each category of
posts therein shall. until orders varying the same are
passed under sub-rule (1), be as given below:

Number of posts
Permanent Temporary Total

890, 1744 2634
7153 - 11843 * 18996

Name of post

1. Inspector
2. Sub Inspector

1. Inspector 890 339 1229
2. Sub Inspector 7153 3754 10907
Amendment

of rule 5

3. In the said rules, in rule 5 for the existing sub-rule (2) set oﬁt in Colu_mn 1 below,
the sub-rule as set out in Column 2 shall be substituted, namely :-

COLUMN -1

COLUMN -2

Existing sub-rule

Sub-rule as here by substituted

(2) Inspector

By promotion through the Board on the
basis of departmental examination from amongst
substantively appointed Sub-Inspectors who
have completed seven years of service as such
on the first day of the year of recruitment :

Provided that Inspectors (Civil Police)

promoted on ex-cadre posts will also be eligible
for promotion to the post of Inspector.

Dote- the post of Sub-Inspector (teacher) shall

(2) Inspector .

(a) 50 percent of the sanctioned posts of Inspector
under sub rule (2) of rule 4 shall be filled by
recruitment through promotion on the basis of seniority
subject to rejection of unfit through the Board and the
rest 50 percent of the sanctioned posts of Inspector
Gnder sub-rule (2) of rule 4 shall be filled by
recruitment - through promotion on - the basis of

departmental examination through the Board;

w018 Sean Ihith Amend) Niyamawall 2013 English_Second

(b) recruitment through promotions as mentioned in




be filled by transfer from amongst substantively
appointed Sub-Inspectors who have undergone a
course in Pedagogy as prescribed by the

sub clause (a) shall be made from amongst
substantively appointed Sub-Inspectors (Civil Police)
who have completed 7 years of service as such on the

first day of the year of recruitment, including the

Government from time to time. - ' =

probation period;

(c) Inspectors (Civil Police) promoted on ex-cadre
posts who fulfil the requirement mentioned in clause
(b) shall also be eligible for promotion to the post of
Inspector. ’

Amendment | 4. Inthe said rules, inrule 15 for clause (e) set out in Column 1 below, the clause as set
of rule 15 out in Column 2 shajl'be substituted, namely :-

COLUMN-1 - ; e

COLUMN -2

Existing clause

Clause as here by substituted

(e) Physical Efficiency Test- The candidates who
are declared successful in the preliminary written
test under clause (d) shall be required to appear in
a Physical Efficiency Test of qualifying nature.
The male candidates shall be required to complete
a run of lo‘fkilometers in 60 minutes and the
female cangfdates a run of 05 kilometers in 35
minutes. THe procedure for conducting Physical
Efﬁciency’ Test shall be such as prescribed in
Appendix-2.

(e) Physical Efficiency Test- The candidates who are
declared successful in the preliminary written test
under clause (d) shall be required to appear in a
Physical Efficiency Test of qualifying nature. The
male candidates shall be required to complete a run
of 4.8 kilometers in 35 minutes and the
female candidates a run of 2.4 kilometers in 20
minutes. The procedure for conducting Physical
Efficiency Test shall be such as prescribed in
Appendix-2.

Amendment | 5. Inthe said rules, in rule 16 for clause (b) set out in Column 1 below, the clause as set

of rule 16 - | out in Column 2 shall be substituted, namely :-
COLUMN -1 COLUMN -2
Existing clause - ~ Clause as here by substituted

(b) Physicai Efficiency Test- The candidates
selected under clause (a) shall be required to
appear in a Physical Efficiency Test of qualifying
nature. The male candidates shall be required to
complete a run of 10 kilometers in 75 minutes and
the female candidates a run of 05 kilometers. in 45
minutes.

(b) Physical Efficiency Test- The candidates
selected .under clause (a) shall be required to appear
in a Physical Efficiency Test of qualifying nature.
'The male candidates shall be required to complete a
run of 4.8 kilometers in 35 minutes and the female
candidates a run of 2.4 kilometers in 20 minutes.

Amendment | 6. Inthe said rules, for existing rule 17 set out in Column 1 below, the rules as set out in
of rule 17 Column 2 shall be substituted, namely :-

COLUMN -1

-COLUMN -2

Existing Rule

Rule as here by substituted

(a) Written Examination

(i) The cligible candidates shall be required
to appear in a writtén examination which shall
carry 300 marks. The details of the subjects
included in the written "examination and the
marks allorted- for each subject are as follows :-
I. Hind! Essay 100 Marks
(based on Law and Order case

study and police functioning) :

2. Basic Law. Constitution ' 100 Marks
and Police Procedure - (Objective Type)
(Indian Penal Code,

Criminal Procedure Code, Evidence

Actand Police Manual etc.)

17 (1) Calculation of vacancies

In the year of recruitment through promotion
number of vacancies for the post of Inspector shall be
calculated as provided in sub- rule (2) of rule-5.

(2)Promotion on the basis of seniority -

Vacancies meant for recruitment through promotion
by selection through the Board on the basis of seniority
subject to rejection of unfit, shall be filled on the basis
of the recommendation of the selection committee.

(a) The selection committee shall -

(i) be constituted by the Chairman of the Board in

accordance with the Government orders for the
time being in force.

(i) be headed by an Inspector General of Police

3. Numerical and Mental 50 Marks
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Ability Test
4. Mental Aptitude Test/
1.Q. Test/Reasoning

(Objective Type)

(Objective Type)
Note 1-.The candidates who fail to obtain a
minimum 50 percent marks in each subject shall
not be eligible for Promotion.
Note 2- The procedure for conducting written
examination shall be such as prescribed in
Appendix-3. »

(i) The selection shall, having regard to the
provisions of reservation referred to in rule 6,
prepare a list of successful candidates on the
basis of marks obtained by them in the written
examination under sub-rule(i).

(b) Service Records

(i) Marks on the basis of Service Records shall
be awarded to each candidate selected under,
clause (a). The maﬁ%num marks for the length
of service shall bqa20 (01 mark for each year),
for the educatiopal qualification of Graduation
and above degree 10 marks, Training Course 30
marks out of which 10 marks each for every
substantive training subject to a maximum of 20
and 02 marks each for every non-substantive
training subject to a maximum of 10 marks and
30 marks for annual entry. For every medal of
national level 03 marks, every medal of state
level 02 marks subject to maximum of 10 marks
and no marks will be given for cash reward.
Thus there shall be maxiinum 100 marks as
above. The Training Directorate of the Police
organisation is authorised to notify any training
as substantive and non substantive subject to the
condition that no training which is less than one
month's duration shall be notified as substantive
training. For every major punishment 03 marks,
for every minor punishment 02 mark and for
every adverse entry, petty punishment 01 mark
shall be deducted. The Service Records shall
also be examined keeping in view whether the
candidate has been awarded -some kind of
punishment which renders him unsuitable for
promotion. Any candidate whose integrity was
with held ever within the last five years shall not
be eligible for promotion. -

(ii) The marks obtained by each candidate under
sub-clause(a) shall be added to the marks
obtained by him under sub-rule(b). The
Selection Committee shall prepare a list of
candidates on the basis of aggregate of marks so
arrived.

(¢) Group Discussion- -

The candidates selected under the rule 17(a)
shall be required to appear in a group discussion
For which separate groups of ten candidates
each shall be formed. The process of group
discussion shall’ be carried out under the

50 Marks

nominated by the Chairman of the Board,
(iii)have Deputy Inspector General of Police
____ (Establishment)—as—ex—officio member of the
committee, who will also put up undisputed
seniority list of eligible candidates before the
selection committee in accordance with the
Government orders for the time being in force.
(iv)have a nominee of the Director General of Police
UP, not below the rank of Superintendent of
Police.
. (v)have two other members of gazetted ranks of
police service, who will be nominated by the
Chairman of the Board; .

(b) The selection committee shall submit a list of
candidates found fit for promotion, with its
recommendation to the Director General of
Police. The list shall not exceed the nonf ed

vacancies.
(c) On approval of the list by the Director General of
Police, the Inspector General of Police

(Establishment) shall issue the final orders for
promotion to the posts of Inspector.

(3)Promotion on the basis of Written

examination and service records-

The Board shall conduct a written examination
for vacancies meant to be filled by recruitment through
promotion by a departmental examination in the
following manner :

(a) Written Examination
The eligible candidates, shall be reqmred to appear
in a written examination which shall carry 300 marks.
The details of the subjects included in the written
examination and the marks allotted for each subject are
as follows.-
Subject

Maximum Marks

1. Law and Order, case study 100 marks
and police functioning. (descriptive type)

2 Constitution, Basic Law and 150 marks
Police Procedure (objective type)

(Indian Penal Code, Criminal Procedure
Code, Evidence Act and Police Manual etc.)

3. Numerical and Mental Ability Test, 50 marks
Mental Aptitude Test/ l Q. Test/ (objective type)
Reasoning, Computer awareness

NOTE- 1- The question papers shall be based on the
job profile of Inspector rank officer and commensurate
with the job responsibility.

NOTE- 2- The candidates who obtained minimum 35
percent marks in each subject shall be eligible for

‘| Promotion subject to the existence of vacancy.

NOTE- 3- The procedure for conducting written
examination shail be such as prescribed in Appendix-3.
(b) Service Record.

There shall be maximum 100 marks for Service

Records, to be awarded as follows :

(i) up to maximum of 60 marks shall be awarded for
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-Police nominated by the Director General of

supervision of a panel comprising Management
Expert, Psychologist and Criminologist in the
presence of Chairman of the Board or his

nominee, one Additional Direector -General -of |

Police, (Uttar Pradesh) or Inspector General of
Police/Deputy * Inspector General of Police
nominated by him. In the said Group
Discussion, police case study shall be presented
for discussion and the entire Group Discussion
shall be completed within the stipuiated time-
frame. The Group Discussion shall carry 20
marks and it will include the evaluation of
candidates Management Skill (5 marks),
Presentation (5 marks), Attitude (5 marks), and
personality (5 marks). These marks shall also be
uploaded in the Board's website.
Note 1- The Entire process of group Discussion
shall be video graphed and a C.D. thereof shall
be prepared;j‘

g
Note 2- Nomination of Officers for giving
reprcsentétion to the Scheduled Castes,
Scheduled Tribes and Other Backward classes
of citizens in the Selection Committee’  shall
be made in accordance with section-7 of
the Act, as amended from time to time,

(d) Final Selection List-

The Selection Committee shall, having
regard to the provisions of reservation referred
to in rule 6, prepare a final select list of
candidates in order of merit as disclosed by the
aggregate of marks obtained by them under
clause b (ii) and clause (c). If two or more
candidates obtain equal marks, the candidate
obtaining higher marks under clause b (ii)
shall be placed higher in the list. The Selection
Committee shall forward the list to the Board
which shall forward it to the Head of
the Department. The Head of The Department
shall forward the require number of names to
the concerned appointing authorities. The final |
selection list with marks of all candidates should
be uploaded.on the Board's website.

the annual remarks of last 10 years. 6 marks for every
outstanding category, 4 marks for very good category
and 2 marks for Good category shall be awarded. 6

-~marks shatl be-deducted for every adverse remark from
the total.
(ii) up to maximum 20 marks shall be awarded for
training courses. For every substantive training 10
marks will be awarded and for every non-substantive
training 02 marks will be awarded.
NOTE 1- The Training Directorate of the Police shall
notify list of substantive training and non substantive
ttaining. This notification shall be made in the
beginning of each calendar year. The list thus notified
shall not be revised during the process of promotion.
NOTE 2- No training which is less than one month's
duration shall be notified as substantive training. )

(iii) Up to maximum 20 marks shall be awarded for

rewards.”Each reward will be awarded 5 marks.

(iv) Marks shall be deducted for punishment as given

below :

(1) Every major punishment - 10 marks,

(2) Every minor punishment - 6 marks,

(3) Integrity certificate withheld for each year- 10 marks
The zone of consideration of service record

shall be of last 10 years from the year the first day of

recruitment by promotion to the post of Inspector.

(c) Final Selection List-

(i) The Selection' Committee shall prepare a final
selection list of candidates .in order of merit as
disclosed by the aggregate of marks obtained by them
under clause (@) Written test and (b) Service record. If |
two or more candidates obtaining equal marks, the
candidate obtaining higher marks under clause (b)
(Service Record) shall be placed higher in the list. If
even aiter this, two or more candidates have equal
marks in service records, they shall be placed in list
according to their age. Older in age shall be placed
above other such candidates.

(i) The selection committee shall submit the list of
candidates in order of merit, found fit for promotion,
with its recommendation to the Director General of
Police. The list shall not exceed the notified vacancies.

(iii) On approval of the list by the Director General of
Police, the Inspector General of Police (Establishment)
shall issue the final orders for promotion to the post of
Inspector. ) ;

“(4) Inagiven year of recruitment by promotion to the
posts of Inspector, process of promotion by seniority
shall always precede the_ process of promotion by
departmental ~ examination, provided there are
vacancies for the same. Unsuccessful candidates under
sub-rule (2) shall be eligible to compete in the
departmental examination under, sub-rule (3).

(5) Sub-rule (1) is solely for the calculation of the

! sub-rule (3) in the

vacancies ‘for the post of Inspector for clause (a) of
rule 5. The Sub Inspectors promoted under sub-rule (2)

: shall be senior to the Sub Inspectors promoted under

: iven year of recruitment by
promotion to the post of Inspector.
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(6) The final Tist of promoted candidates, as agproved
by the Director General of Police UP all be
| displayed on the web sites of the Board and the UP
Police.

UPSIR Insp.(CP) Sewa 157 &rume s Noysmawal

By Order, |,

(R. M. ASTAVA)
i MIjrinmpal Secretary
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